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Participating NEW TRICKS 


It is a tragic truth that many of our far- 
and reaching scientific advances are made under 


the pressure of war needs. 


Non-Participating In the field of structural materials, in auto- 


motive engineering, in mechanical engineer- 

ing, in chemistry, notably in aviation, these 
Pacific Mutual representatives are equipped to improvements come. 
place both Participating and Non-Participating 
Insurance. Thus, whatever may be the individual Life insurance, too, receives its favorable 
impetus. For the emphasis upon sound and 
effective training, created by war training 
demands, will mean more dollars, quicker, to 
maven nies future new producers, will teach many an old 
advantage. This distinctive feature naturally ranks dog new tricks. 
high in the esteem of the career-minded under- 


need or preference of the client; whatever may be 
the interest-earning trend of the times, the Pacific 


Mutual underwriter always is able to serve to best 


writers who represent Pacific Mutual in the field. 


PACIFIC MUTUAL 
LIFE INSURANCE COMPANY LIFE» ACCIDENT 
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The Pan-American Life Offers: 
*A complete line of Policies on Participating 
ind Non-Parucipauing Plans. 


*QOne of the most uberal Agency Contracts in 


America—Commussions plus cash allowances 
I 





*A Recruiting Plan and Soecial Training for 
New Ficldmen 


*A New System, rchieving General Agents from 


ictailed Agency Accountine. 





* Atrracuve and Effective Sales Aids and Policy 


Mlustrations. 


*Prospects for Insurance furnished through a 
Proven System. 


Correspondence invited with men not 
at pre sent connected 
verona Ss: 


CHARLES J. MESMAN, Superintendent cf Agencies 


Pan-American Life Insurance Company |; 
New Orleans, U S.A Ss s ee we RO} GEOR Oe oe eae e) CHIECAG GY LELLT NOES 


CRAWFORD H. ELLIS : EDWARD G. SIMMONS 
President Executive Vice-President 
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It would be a courtesy to the NATIONAL UNDERWRITER if you will te 
mention the name of this publication when replying to the above ad- Parmaiiterner 
vertisement. Pan-American Life Insurance Company. ss 





— 


—$— ee 
THE NATIONAL UNDERWRITER Life Insurance Edition. Published weekly by The National Underwriter Company. Office of publication, 176 W. Jackson Blvd., Chicago, Ill., U. S. A. Forty-eighth 
year. No. 32. Friday, August 11, 1944. $3.50 per year (Canada $4.50), 20 cents per copy. In Combination with the Fire & Casualty Edition $6.50 a year (Canada $9.00). Entered as teh ass 


matter, June 9, 1900, at the post office at Chicago, Ill., under Act of March 8, 1879, 














LIFE 
INSURANCE 
EDITION 


FWeNATIONAL 
UNDERWRITER 


AUGUST II, 1944 
48th Year. No. 32 





Federal Trade 


Commission 
Angle Is Studied 


Material Prepared for 
Commissioners Hearing 
Dwells on FTC Questions 


Many of the insurance organizations 
which have been invited to appear be- 
fore the Graves’ federal fegislation com- 
mittee of the National Association of 
Insurance Commissioners in Chicago 
next week have filed memoranda that 
are well worked out and are said to 
embody concrete suggestions that show 
much thought and research. While all 
groups were asked to have their sug- 
gestions in by Aug. 5, one important or- 
ganization was granted extra time. If 
others have further suggestions to sub- 


mit before the meeting date they will. 


be studied by the committee. 

It has become evident that the federal 

trade commission angle is coming in for 
a good deal of consideration. One rea- 
son is the very broad powers of the 
FTC, which would permit it to move 
in and exert its power over interstate 
insurance transactions without any en- 
abling legislation or appropriation from 
Congress. The FTC has the power to 
declare what is unfair competition. It 
also has the power to gather and com- 
pile information and to investigate the 
organization, business, conduct, prac- 
tices and management of any corpora- 
tion engaged in commerce and its rela- 
tion to other corporations, individuals, 
associations and partnerships. It has 
the right to call for reports and answers 
to questionnaires. One of its favorite 
clubs is unfavorable publicity. 
_ From the state supervision angle, it 
is the one federal agency that is in a 
position to move quickly into the pic- 
ture and establish itself as the federal 
regulatory body unless quick action is 
taken to forestall it. 


Mutual Agents for O’Mahoney 


The National Association of Mutual 
Insurance Agents has made public the 
Statement filed with the Graves’ com- 
mittee. 

Now that the Supreme Court has de- 
clared insurance to be commerce, the 
association states the insurance indus- 
try does not have the right to ask nor 
can it expect Congress to grant it ex- 
emption from any of the existing stat- 
utes affecting commerce. “The public 
has a right to question the motives of 
any industry that asks Congress to spe- 
cifically exempt it from laws to which 
other branches of industry and com- 
merce must submit. We do not believe 
the insurance industry can maintain the 
good will and confidence of the insur- 
ing public if it asks Congress to specif- 
ically exempt it from laws affecting 
monopolies or trade restraining prac- 
tices, wage and hour measures, federal 
trade regulations, nor interstate com- 
merce measures.” 

_The organization urges the commis- 
Sioners to discourage the passage of the 
Bailey bill in the Senate to exempt in- 
surance from the anti-trust laws, and to 
concentrate on the passage of proper 
legislation to provide for the strengthen- 
ing of state supervision. It is recom- 
mended that the commissioners accept 
the offer of Senator O’Mahoney “to co- 
Operate in the drafting of appropriate 
legislation to permit the insurance busi- 
ness to continue joint rating bureaus, 
underwriters associations, and other 


Millionaires Number 408; 6.0.P. Governors 
Last Year’s Figure 230 


The 1944 Million Dollar Round Table 
of the National Association of Life Un- 
derwriters is the largest. in its 18 year 
history, reports Alfred J. Ostheimer, 
3rd, Northwestern Mutual, Whitford, 
Pa., chairman. This year’s round table 
includes 232 qualifying members, 84 life 
and qualifying members, 76 life mem- 
bers and 19 inactive members who are 
in the armed forces and whose status is 
frozen for the duration. This year’s 
total of 408 registered members com- 
pares with 230 last year. 

Chairman Ostheimer stated that in 
spite of the strict application of the 
qualification rules for membership 
which, if anything, were tightened up by 
the eexcutive committee’s interpreta- 
tions of the Round Table’s constitution 
and by-laws, 232 qualified this year as 
against 90 last year. More life members 
qualified this year than did last and the 
81 life and qualifying members regis- 
tered in the 1944 round table compares 
with 44 in 1943. Below are listed mem- 
bers of the 1944 table, except those in 
uniform, arranged according to the 
classifications in which they qualified. 


LIFE & QUALIFYING 


Alberts, M. Lee, Equitable Society, Chicago; 
Albright, Dr. C. E., Northwestern Mutual, Mil- 
waukee; Auslander, Daniel, Massachusetts Mu- 
tual, New York; Bagley, R. P., Northwestern 
Mutual, Buffalo; Banks, P. B., United Benefit, 
Philadelphia; Behr, Louis, Equitable Society, 
Chicago; Brilliande, R. H. S., West Coast Life, 
Honolulu; Brooks, R. W. New England Mutual, 
Erie; Burroughs, R. P., National Life, Man- 
chester, N. H.; Callihan, T. W., Home Life, 
Boston; Campbell, R. W., Fidelity Mutual, Al- 
toona; Carpenter, T. K., Northwestern Mutual, 
New York; Charlap, H. M., Sun Life of Can- 
ada, Philadelphia; Choate, Edward, New Eng- 
land Mutual, Los Angeles; Clayton, J. E., Mas- 
sachusetts Mutual, Newark; Cline, W. T., John 
Hancock Mutual, Chicago; Cook, P. W., Mu- 
tual Benefit Life, Chicago; Currie, J. W. Mu- 
tual Benefit, New York; Dozier, R. W., Massa- 
chusetts Mutual, Oklahoma City; Dunnavan, 
P. H., Canada Life, Minneapolis; Ebenstein, 
A. A., Union Central, Beverly Hills; Falkstein, 
F. B., Aetna Life, San Antonio; Felkel, F. W., 
Protective Life, Anderson, S. C.; Foreman, S. 
H., Mutual Life, Chicago. 

Also: Frank, R. W., State Mutual, Chicago; 
Freudberg, L. V., Massachusetts Mutual, Wash- 
ington; Gillman, A. E., Northwestern Mutual, 
Baltimore; Goldstandt, F. S., Equitable So- 
ciety, New York; Goldstein, M. M., Connec- 
ticut Mutual, New York; Hayes, W. A., Inde- 
pendent, St. Louis; Hays, H. W., Massachusetts 
Mutual, Rochester; Hiller, W. N., Penn Mu- 
tual, Chicago; Hirsch, R. M., independent, Los 
Angeles; Hirschfeld, Isidor, New England Mu- 
tual, New York; Johnson, N. H., Aetna Life, 
Toledo; Keehner, C. G., Massachusetts Mutual, 
Oakland; Kelly, I. A., III, Fidelity Mutual, 
New York; Kibrick, I. S., New York Life, Bos- 
ton; King, Dr. H. A., Mutual Benefit, Balti- 
more; King, W. E., Mutual Benefit, Lima; 
Klein, E. M., Northwestern Mutual, Cleveland; 
Lasker, Herman, Mutual Life, Eau Claire, 
Vis.; Lauer, Jack, independent, Cincinnati; 
Lawrence, R. G., independent, Fort Worth; 
Levy, F. U., Penn Mutual, New York; Linder, 
Maurice, Travelers, New York; Lucas, G. J., 
New York Life, Sioux Falls, S. D.; 
R., Northwestern Mutual, Los Angeles; 
David, Jr., Massachusetts Mutual, Atlanta; 
Matusoff, M. M., Mutual Benefit, Cleveland; 
Meadows, R. C., National Life. Binghamton, 
N. Y.; Meeks, J. N., New England Mutual, 


Columbus. 
Also: Neal, Howard, Mutual Benefit, Los 
Angeles; Newman, L. L., Penn Mutual, Fort 


Wayne; Newman, R. C., New England Mutual, 
St. Louis; Norman, J. E., independent, Miami; 
Olsen, F. R., Northwestern Mutual, Minneapo- 
lis; Ostheimer, A. J. III, Northwestern Mu- 
tual, Philadelphia; Parsons, . S. Travelers, 
Los Angeles; Pirnie, Roderick, Massachusetts 
Mutual, Providence; Polachek, J. J., New Eng- 
land Mutual, Pittsburgh; Ramsey, J. F., Mu- 
tual Benefit, Chicago; Ruhl, H. Ben, North- 
western Mutual, Detroit; Schwab, J. W., Indi- 
anapclis Life, Indianapolis; Scott, M. I., Equit- 
able Society, Los Angeles; Shoul, J. W., Mu- 
tual Life, Boston; Simon, L. E., Massachusetts 
Mutual, New York; Spencer, L. A., Equitable 
Society, Youngstown; Stark, L. D., Connecticut 
Mutual, Houston; Steiner, Harry, Equitable 
Society, Chicago; Stevens, C. E., Acacia Mu- 
tual, Paris, Tex.; tever, Ron, Equitable So- 
ciety, Los Angeles; Stewart, G. . Penn Mu- 
tual, Pittsburgh; Stokes, J. M 
land Mutual, Philadelphia; 

California-Western States, Cowley, Wyo.; T 
J. O., Northwestern Mutual, Chicago; Trostle, 
W. M., Massachusetts Mutual, Cleveland; Vail, 
M. D., Northwestern Mutual, Chicago; Weil, 








groups, the function of which is to bring 
about helpful, cooperative action.” 

The U. S. chamber is understood con- 
sidering submitting to the N.A.I.C. com- 
mittee a statement of its position on an 
insurance legislative and regulatory pro- 
gram. 


Sidney, Mutual Benefit, Cincinnati; Wright, H. 
T., Equitable Society, Chicago; Zebley, Earl, 
Northwestern Mutual, Philadelphia. 
QUALIFYING 

Adams, R. M., New England Mutual, Bev- 
erly Hills; Allen, P. T., Northwestern Mutual, 
Buffalo; Allison, E. L., independent, Tulsa; 
Anderson, J. L., New York Life. Beverly Hills; 
Andrews, E. F., Jefferson Standard, Greens- 
boro; Austin, Marsden, New York Life, Chicka- 
sha, Okla.; Bachschmid, E. H., Jefferson 
Standard, Washington; Baketel, H. S., Jr., 
Union Central, Philadelphia; Balser, M. L., 
Massachusetts Mutual, Atlanta; Barr, Jacques, 
Mutual Life, Chicago; Barton, W. E., Union 
Central, New York; Beck, C, S., Northwestern 
Mutual, Toledo; Beitman, M. H., independent, 
Harrisburg; Bernbaum, S. M., Penn Mutual, 
Seattle; Bernstene, M. M., New York Life, Chi- 
cago; Bienstock, N. S., Massachusetts Mutual, 
New York; Bigger, Morton, Southwestern Life, 
Dallas; Borchardt, S. A., Northwestern Mu- 
tual, New York; Bradstreet, R. H., New Eng- 
land Mutual, Los Angeles; Brown, E. E., Penn 
Mutual, Chattanooga; Brubaker, A. W., Colum- 


Connecticut General, Chicago; Campbell, J. 
H. A., New England Mutual, Los Angeles. 
Also: Chandler, F. J., Equitable Society, 
Milwaukee; Charlap, I. M., Sun Life of Canada, 
Philadelphia; Chier, M. C., Continental Assur- 
ance, Milwaukee; Ching, Q. L., Prudential, 
Honolulu; Clarke, J. M., New York Life, Los 
Angeles; Clutha, H. F., Northwestern Mutual, 
Newark; Cobb, W. S. Jr., (lieutenant USMCR), 
Connecticut Mutual, Boston; Cohen, A. H., 
Northwestern Mutual, New York; Cohn, S. J., 
Great-West Life, Detroit; Collins, E. L., New 
York Life, San Francisco; Comer, J. T., Jeffer- 
son Standard, Gastonia, N. C.; Cooper, R. D., 
New England Mutual, New York; Cottingham, 
Cc. W., Equitable of Iowa, Sioux City; Dann, 
G. H., Security Mutual, Binghamton; Davies, 
E. G., Manufacturers Life, Los Angeles; Den- 
man, R. E., Pacific Mutual, Cincinnati; Dibble, 
Cc. C., Northwestern Mutual, Cleveland; Dickey, 
A, L., Provident Mutual, New_York; Donovan, 
F. B., Northwestern Mutual, Peterborough, N. 
H.; Douglas, L. A., Jefferson Standard, El Paso; 
Doyle, J. A., Northwestern Mutual, Cleveland; 
Duex, L. F., Equitable Society, Eau_ Claire, 
Wis.; Dunstan, F. T., Acacia Mutual, Los An- 
geles; Earley, E. H., Northwestern Mutual, 
New York; Engle, F. M., Northwestern Mutual, 
Tulsa; Ettlinger, M. F., Northwestern Mutual, 
Dayton; Evans, M. H., Massachusetts Mutual, 
Cleveland; Farber, H. D., Security Mutual, 
Buffalo. 
lso: Fassoth, P. D., Mutual Benefit, Los 
fe Edward, New England 


Angeles; Falsenthal, 
Mutual, Memphis; Fenzau, E. W., Mutual 
Benefit, Chicago; Fields, S. W., Equitable 


Society, Philadelphia; Fisher, H. H. Jr., New 
York Lite, Los Angeles; Fitch, R. P., Union 
Central, Akron; Fluegelman, . B., North- 
western Mutual, New York; Fonvielle, F. P., 
Phoenix Mutual, Oklahoma City; Frank, Louis, 
independent, New York; Freed, Irving, New 
York Life, New York; Fuhrman, F. H., C 
necticut General, Reading; Fyka, R. C., Oc- 
cidental Life, Los Angeles; Gardner, W. R., 
Jefferson Standard, Richmond; Geisenberger, 
A. J., Connecticut Mutual, Dallas; Gerhold, G. 
W., New England Mutual, Huntington, W. Va.; 
Gasswein, P. S., Home Life, New York; Gheen, 
B. 1, Mutual Benefit, Cleveland; Godwin, J. 
W., Northwestern Mutual, Minneapolis; Golden, 
E. T., New York Life, San Francisco; Goldman, 
H. D., Northwestern Mutual, Richmond; Gold- 
schmidt, R. H., Provident Mutual, New York; 
Gordon, Bernard, Home Life, Boston; Gordy, 
Cc. K., Fidelity Mutual, New Haven; Griffith, 
B. S.. American National, Galveston; Guy, J. 
R., Northwestern Mutual, New York; Haas, 
H. V., National Life, Cleveland; Habegger, 
J. F., Northwestern Mutual, Seattle; Haiman, 
H. E., Northwestern Mutual, Cleveland. 
‘Also: Hamill, J. M., Equitable Society, San 
Francisco; Hardy, W. B., New England Mu- 
tual, Cincinnati; Harris, Joseph, Continental 
American, New York; Harrison, R. A., John 
Hancock, Sacramento; Hasek, E. A., North- 
western Mutual, Kansas City; Hatcher, L. C., 
Northwestern Mutual, Detroit; Hays, R. R. Jr., 
New England Mutual, Los Angeles; Hazard, 
P, A. Jr., New England Mutual, Chicago; Hen- 
shaw, R. E., independent, Philadelphia; Hern, 


(CONTINUED ON PAGE 10) 








Carrier Pigeons Being 
Brought Into Play 


A few agents are using carrier 
pigeons because of a lack of office 
boys and clerks to dispatch mes- 
sages. This plan originated at 
Southgate, Cal., where Carl Ja- 
cobson, manager of an automobile 
parts store, saved his business 
from disaster and developed a 
novel and efficient service. Unable 
to obtain telephones because of 
wartime priority tangles, he 
bought a flock of pigeons. They 
had been winging their way back 
and forth between the store and 
his customers, carrying orders in 
small metal message cylinders 
attached to their legs. A few 
agents have tried out the plan and 
it seems to work. 








Take Firm Stand on 
State Supervision 


St. Louis Conference Favors 
“Progressive Development” 
of Existing System 


ST. LOUIS—The Republican gov- 


ernors of 26 states at their two-day con- 
ference here, wrote a 14-point ampli- 


fication of their party’s platform. The 
gathering was also intended to weld a 
strong nationwide political organization. 

Included among the points considered 
Was insurance. Special sub-committees 
were named to consider each of the 
major subjects. The sub-committee on 


imsurance included: Governors Bald- 
win, Connecticut; Edge, New Jersey; 
Goodland, Wisconsin; Hickenloop- 
er, Iowa, and Saltonstall, Massachusetts. 
_ The conference issued this statement 
in regard to insurance: 

People. buy life insurance to protect 
their families; they buy fire insurance 
to protect their homes and businesses. 
The purchase of all forms of insurance 
1s motivated by thrift and a sense of 
personal responsibility and security. The 
several states have long recognized these 
considerations and over a period of 75 
years have developed an extensive and 
efficient system of regulation. This sys- 
tem is flexible and it is designed to meet 
the varying needs of individual states. 

Preservation of the financial integrity 
of the companies and the policyholders” 
money has been the cornerstone of this 
regulatory structure. This system pro- 
vides, wherever it has been found nec- 
essary, controlled competition so that 
rate-cutting and other unfair, highly 
competitive practices are not tolerated 
and, therefore, cannot weaken the finan- 
cial soundness of the companies or im- 
pair their services to the policyholders. 

‘The progressive development of this 
system should be continued. There 
should be preserved in the states, where 
it belongs, the exclusive power to regu- 
late and control the insurance business. 
Whenever necessary, state and federal 
legislation appropriate to accomplish 
these results should be universally sup- 
ported by all who believe in the pro- 
tection of the families, homes and busi- 
nesses of our people.” 


Women’s Round Table 
Scores 100% Increase 


The appointment of a nominating and 
reception committee for the women’s 
quarter million dollar round table of the 
N.A.L.U. is announced. The nomin- 
ators are: Ruth M. Kelley, Manhattan 
Life, Detroit, chairman; Corinne V. 
Loomis, John Hancock, Boston; Helen 
B. Rockwell, National Life, Cleveland: 
and Miss Elsie M. Matthews, Manhat- 
tan Life, Montclair, N. J. 

The reception committee: Mrs. Lillian 
L. Joseph, Home Life, New York, chair- 
man; and from Detroit, Florence E. 
Lorf, Penn Mutual; Mrs. Matilda Wells, 
Prudential; Ruth Day, Bankers of Iowa: 
and Ruth B. Kelley, Manhattan Life. 

Membership in the 1944 women’s 
quarter million table reached an all- 
time high, closing with a membership 
of 92 on July 31, Miss Matthews, the 
chairman, announces. This is a 100% 
increase over last year. Fifty-five are 
new members. The average productior 
of the group is $425,000, which is about 
$100,000 above the average production 
of the 1943 table. 
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IRB Gets Out Series of 


Pension Trust Rulings 


WASHINGTON—To get _ informa- 
tion promptly into the hands of field 
revenue agents for their guidance on 
questions arising in passing upon pen- 
sion trust plans, the internal revenue 
bureau pension trust division has in- 
augurated a new series of bulletined 
rulings designated as “pension service.” 
So far these rulings after the first two, 
which were routine announcements, may 
be summarized as follows: 


P. S.-No. 3 provides that a plan which 
provides for life insurance and annuity 
benefits: will not be considered discrimi- 
natory if the contributions made for an- 
nuity benefits for an uninsurable partici- 
pant are equal to the contributions made 
for combined insurance and annuity 
benefits for an insurable participant. 

P. S.-No. 4 holds the corporate officers 
who act in a nominal capacity and exer- 
cise their functions on few occasions are 
not considered as officers for the purpose 
of determining whether or not a plan 


meets the requirements of section 
165 (A), internal revenue code, as 
amended. 


Standards or rules for determining pos- 
sible situations of discrimination in con- 
nection with integration of pension plans 
with retirement benefits of social se- 
curity are laid down in P. S.-5. 

Life insurance benefits payable to an 
employes trust will not disqualify a pen- 
sion plan for that reason alone, P. S.-6 
holds. 

In P. S.-7 it is held that abandonment 
of a plan within a few years after it has 
taken effect will be evidence that the 
plan from its inception was not a bona 
fide program for the exclusive benefit of 
employes in general. 


Highest Paid Employes 


Acceptable provisions restricting em- 
ployer contributions which may be used 
for benefit of highest paid employes in 
event of early termination of a pension 
plan are suggested in P. S.-8. 

P. S.-9 provides that contributions of 
an employer under a plan that does not 
meet requirements of section 165 (A) 
are taxable to the employes and that 
taxable contributions to employes con- 
stitute remuneration for services and are 
subject to the withholding tax law. 

In more detail, the rulings summarized 
above are as follows: 

P. S.-3. Advice is requested as to 
whether there is discrimination in a 
money purchase plan when the same 
amount of money is expended for a 
policy which includes a life insurance 
feature with a retirement income, and 
an annuity policy. 

The particular situation presented is 
one in which a participant is not insur- 
able and the same amount is expended 
for such a participant as is expended for 
one who is insurable, the non-insurable 
participant receiving a larger annuity 
but being deprived of life insurance pro- 
tection. 

Under the stated facts there is no dis- 
crimination in regard to contributions. 
The cost to the employer is the same 
whether a particular employe is insur- 
able or not. 


Cites Section of Regulations 


Section 29.165-6 of Regulations 111 pro- 
vides that if the trust purchases under 
the plan retirement income insurance 
with life insurance protection payable 
upon the death of the employe partici- 
pants, so much of the premiums as was 
paid from the contributions of the em- 
ployer or earnings thereon for such life 
insurance protection will constitute in- 
come to the employe for the year or 
years in which the contributions or earn- 
ings are applied to the purchase of such 
life insurance. It may thus be argued 
that discrimination may result against 
the insurable employe because he is 
taxed currently on contributions used to 
pay for life insurance. However, the 
factor which results in a distinction as 
to benefits between the insurable and 
non-insurable employe is not within the 
employer’s control. Accordingly, the dis- 
tinction as to benefits is not deemed to 
be discriminatory. 

P. S.-4. Advice is requested relative to 
the interpretation of the term “officer” 
as applied to “junior officers’ who are 
empowered to execute documents in an 
official capacity on few occasions, but 
otherwise have no voice in the manage- 
ment or administration of the corpora- 
tion. 


Gets Title to Affix Seal 


The status of the “junior officers” 
should be determined upon the facts re- 
garding the source of their authority, the 
term for which elected or appointed, and 
the nature and extent of their duties. As 
generally accepted in connection with in- 
corporations the term “officer” means an 
administrative executive who is in regu- 
lar and continued service. It implies con- 
tinuitv of service and excludes those em- 
ore for a special and single transac- 

on. 

An employe in the parts department of 


a company who was given the title of 
assistant secretary to qualify him to 
sign checks, in the absence of superior 
officers of the corporation, and to affix 
and attest to the corporate seal when 
necessary, is not considered as an Officer, 
within the purview of sections 165 (A) 
(3) (B) and (4) of the internal revenue 
code, since his administrative duties are 
nominal and are exercised in a substitute 
capacity on some occasions. However, 
such an employe, although not included 
in the officer group, may be a supervisory 
or highly compensated employe. 

P. S.-165. Advice is requested as to 
whether pension plans must contain pro- 
visions to prevent instances of individual 
discrimination in cases in which the 
formula adopted coincides with the re- 
quirements as to integration, as set forth 
in mimeograph 5539. 

In order for an individual to qualify 
for benefits under the social security act 
he must have been engaged in covered 
employment and have paid wages of at 
least of $50 in each of the required num- 
ber of calendar quarters. At least half 
as many quarters of coverage as there 
were calendar quarters during the time 
after Dec. 31, 1936, and before the quar- 
ter in which retirement age is reached, 
with a minimum of at least six quarters 
of coverage, are required. The comple- 
tion of 40 quarters of coverage qualifies 
a person for life. hus, failure of an 
employe to qualify for social security 
benefits may be due to: 

1. Not having been engaged in cov- 
ered employment; 2. not having been paid 
at least $50 in each of the required num- 
ber of calendar quarters; 3. not having 
completed the required number of calen- 
dar quarters. 


Covered Employment 


In regard to the first situation, if the 
business in which the employer is en- 
gaged is one that is not recognized for 
covered employment then a plan which 
excludes employes earning less than 
$3,000 will be considered to be discrimi- 
natory. 

As to the second requirement, a per- 
son who is paid less than $50 in a calen- 
dar quarter is most likely engaged in 
part or odd job work. A plan excluding 
such employes will not be deemed to be 
discriminatory for that reason alone. 

The third requirement may apply to a 
person who becomes employed at an age 
which will not enable him to have com- 
pleted the required number of calendar 
quarters before reaching retirement age. 
The plan will not be considered to be 
discriminatory merely because of a pos- 
sibility that there may be some employes 
who start to work at an advanced age 
which does not permit accumulation of 
the required number of calender quarters 
before retirement. 

Mimeograph. 5539, paragraph 8, illus- 
trates a case of integration with social 
security and deals with an annuity of 
150% of the primary insurance benefits. 
While there are cases of employes who 
cannot qualify for 150% of primary bene- 
fits the formulae in Mimeograph 5539 are 
to be used as overall limits on benefits 
under pension plans. 


Retire Before S. S. Age 


Employes who retire under the pension 
plan at an age prior to the age at which 
they become eligible for social security 
benefits at retirement age under the so- 
cial security act. Such a situation, in and 
of itself, is not considered to be discrimi- 
natory. 

P. S.-6. A ruling has been requested in 
regard to the inclusion in a pension plan 
of a provision under which retirement 
benefits shall be provided through the 
purchase of a “retirement income policy,” 
in accordance with the terms of which 
death benefits payable to beneficiaries 
shall be limited to the amount of one 
year’s salary. with the balance of such 
death benefits payable to the trustee, 
with the further provision that the trus- 
tee shall accumulate the cost of the plan 
in some future year or years “when the 
company may not be able to pav the an- 
nual pension fund requirement.” 

Section 29.23 (P) 4 of Regulation 111 
provides that the cost of benefits, such 
as life insurance payments, will not be 
considered as a part of the retirement 
annuity, and the cost thereof is not de- 
ductible under the provisions of section 
23 (P) of the internal revenue code. That 
portion of the cost attributable to the 
life insurance feature is subject to the 
provisions of section 23 (A) of the code, 
as amended. 

Since a portion of the death benefits 
shall be payable to the trust and not to 
the employe’s beneficiaries, the cost of 
such portion cannot be held to be a part 
of the employe’s compensation and, there- 
fore is not deductible under the provi- 
sions of section 23 (A) supra. 


Retirement Benefits 


Inasmuch as the insurance feature of 
the plan is not considered in determining 
the retirement benefits to be received, as 
stated above, such item would not, of 
itself, disqualify a pension plan under 
— 165 (A) of the internal revenue 
code, 


P. S.-7. A request was made to illus- 


Wisconsin Man's Policy 
Matures at Age 96 





The principal sum of a $1,000 ordinary 
life policy was paid to Christie Knut- 
son, Berlin, Wis., who had reached age 
96, by A. E. Mielenz, Milwaukee, gen- 
eral agent of Aetna Life, and Harry 
Bruegger, agent at Oshkosh. Mr. Knut- 
son, a native of Denmark, was in the 
carriage manufacturing business until 
his retirement 30 years ago. He bought 
the life policy when 52 years old. Inci- 
dentally, Mr. Mielenz has been with 
Aetna Life since 1896 and is himself past 
the four-score mark. 








trate or clarify the intent of section 
29.165-1 of regulations 111 with respect 
to the meaning of the words “business 
necessity” and the restrictions therein 
involved. 

The provisions requiring a degree of 
permanence are designed to place some 
restriction on the setting up of a plan 
during years of high profits principally 
to secure tax advantage, only to aban- 
don the plan in a few years as soon as 
profits fall off and it no longer appears 
desirable a a tax standpoint to con- 
tinue payments. 

At the same time it is not intended to 
penalize an employer who, having set up 
a plan in good faith, abandons it after a 
few years because of insolvency or bank- 
ruptcy or because adverse business con- 
ditions beyond its control would make it 
unreasonably burdensome to continue the 
required payments under the plan. It 
has, therefore, been provided in the regu- 
lations that abandonment of a plan 
within a few years after it has taken 
effect will be evidence that the plan from 
its inception was not a bona fide pro- 
gram for the exclusive benefit of em- 
ployes in general. 


No Particular Form Required 


P. S. 8. Advice is requested whether 
any particular form is required in re- 
gard to provisions limiting employer 
contributions which may be used without 
restriction for the benefit of the highest 
paid employes during the early years of 
the plan. 

Mim. No. 5717, 1944—I. R. B. No. 14, 
page 17, sets forth the general require- 
ments in regard to such restrictions. No 
particular form, however, as to provi- 
sions which comply with these rules is 
prescribed. Any stipulations or meas- 
ures which effect the limitations set 
forth are acceptable. For example, pro- 
visions similar to the following, would 
generally be satisfactory: 

1. During the first 10 years after the 
establishment of the plan the benefits 
provided by the employer’s contributions 
for the employes listed in schedule X 
will be subject to the conditions set forth 
in subdivisions 3 and 4 hereof. 
or the purpose of these conditions: 

Schedule X shall consist of a list 
of the 25 highest paid employes as of 
the time of establishment of the plan, 
including any such high paid employes 
who are not participants at that time 
but may later become participants, but 
excluding any employes whose annual 
benefit provided by employer contribu- 
tions will not exceed $1,500. 

“B”, Unrestricted benefits at any time 
means benefits of the form called for by 
the plan, including any withdrawal 
values available to a living employe and 
any death or survivor’s benefits payable 
on behalf of an employe who dies after 
retirement, which have been provided by 
employer contributions not exceeding the 
larger of the following amounts: (1) 
$2,000 or (2) an amount equal to 20% of 
the first $50,000 of the employe’s average 
regular annual compensation multiplied 
by the number of years since establish- 
ment in the plan. 

“Cc”. Supplementary retirement income 
payments means any current payments 
to a retired employe sufficient, together 
with his unrestricted benefits, to bring 
the total current payments to him up to 
the full retirement income benefits pro- 
vided under the plan. 

3. If the plan is terminated or the full 
current costs thereof have not been met 
at anv time within 10 vears after its 
establishment, the funds or_ benefits 
which anv of the emploves listed in 
Schedule X may receive from the em- 
plover’s contributions (including anv un- 
restricted benefits but exclusive of any 
supplementary retirement income pay- 
ments he has already received up to that 
time) shall not exceed his unrestricted 
benefits at that time. 

If any employe listed in Schedule X 
leaves the employ of the company or 
withdraws from participation in the plan 
when the full current costs have been 
met, the funds or benefits which he may 
receive from the employer’s contribu- 
tions (including any funds or benefits he 
has already received) shall not, at any 
time within the first 10 years after es- 
tablishment of the plan, exceed his un- 
restricted benefits at that_ time. 

5. These conditions shall not restrict 
the full payment of any insurance, death, 
or survivors benefits on behalf of an 
emplove who dies while the plan is in 
full effect and its full current costs have 
been met. 

6. The foregoing conditions do not re- 
strict the current payment of full retire- 
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N. C. Law Revision 
to Be Studied 


Governor Names Com- 
mission, to Report Next 
January to Legislature 


RALEIGH, N. C.—Declaring that re. 
cent decisions of the Supreme 
Court have “created such confusion and 
uncertainty with respect to the regula- 
tion of insurance companies and rates, 
as to necessitate considerable revision 
and regulation of our state insurance 
laws,” Governor Broughton of North 
Carolina has appointed a 15-member 
commission composed of insurance men 
and representatives of the public to 
study and plan adequate legislation de. 
signed to increase the state’s control over 
the insurance business. 

The commission, which will complete 
its study prior to the convening of the 
legislature next January, and will sub- 
mit proposed legislation during the ses- 
sion, held its first meeting in Raleigh 
Aug. 10. 

Dean Robert H. Wettach of the Uni- 
versity of North Carolina school of law, 
Chapel Hill, has been appointed chair- 
man of the commission, which includes 
as ex-officio members Insurance Com- 
missioner Hodges, Attorney-general Mc- 
Mullan, Labor Commissioner Shuford 
and T. A. Wilson, chairman state in- 
dustrial commission. 

Frank B. Dilts, Durham, former ac- 
tuary Home Security Life; D. E. Buck- 
ner, actuary Jefferson Standard Life; 
William H. Gaither, Charlotte, general 
agent Mutual Benefit Life, are members, 

The governor emphasized that state 
regulation is infinitely to be preferred, 
“providing such regulation is adequate, 
firm, and in the public interest.” He 
indicated that the study was being un- 
dertaken in order to take advantage of 
Attorney-general Biddle’s announcement 
that no federal control action will be 
taken by the Department of Justice for 
the time being. 


Duckett Widely Endorsed 


Since California announced Alfred C. 
Duckett’s candidacy for trustee of the 
N.A.L.U., hundreds of letters endors- 
ing Mr. Duckett have been received by 
Ron Stever, chairman of the committee. 
Mr. Duckett is the only candidate for 
trustee who is neither a general agent 
nor a manager. A successful agent for 
Northwestern Mutual for 25 years, he 
has continually stressed the importance 
of raising the professional status of the 
agent through higher ethical standards, 
more careful selection of new agents, 
better education of agents, and the re- 
vision of agents’ compensation, all of 
which he believes are necessary to in- 
crease the earnings of the average life 
underwriter. He was president of the 
Los Angeles C.L.U. in 1941, and presi- 
dent of the Life Underwriters Associa- 
tion of Los Angeles in 1942. 








ment income benefits called for by the 
plan for any retired employe while the 
plan is in full effect and its full current 
costs have been met, nor do they in any 
event restrict the payment of any bene- 
fits provided by an employe’s own con- 
tributions. 

It should be noted, however, that the 
provisions for distribution of funds upon 
termination should not conflict with the 
above provisions. Any equitable method 
of distribution of funds upon termina- 
tion is acceptable if, upon termination of 
the plan within 10 years after establish- 
ment, any funds in excess of those for 
the unrestricted benefits of the employes 
listed on Schedule X are’ distributed 
among other employes, either in cash oF 
in the form of other benefits provided 
under the plan. Such distribution need 
not benefit all other participants so long 
as it does not result in substantial dis- 
crimination in favor of the more highly 
compensated employes. For example, 4 
distribution which benefits only the em- 
ployes then over age 50, or only those 
who then have at least 10 years of serv- 
ice or only those which meet both such 
age and service requirements may be ac- 
ceptable if there is no substantial possi- 
bility of discrimination in favor of high 
compensated employes. 
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Continental 
Production Clubs 
Hold Parley 


Number of Qualifiers Sets 
Record—New Home 
Office Inspected 


With a larger number of qualifiers than 
ever before, the production clubs of 
Continental Assurance held their annual 
gathering in Chicago Wednesday and 
Thursday. There were 120 qualifiers of 
whom 56 qualified for the 2-5-0 Club. 
Morris Chier of Milwaukee by virtue of 
producing the largest premium volume, 
is president of the production clubs and 





W. E. WHITE 


Harry Rosenwasser of Chicago, with the 
largest number of paid applications, ex- 
ceeding 150, is vice-president. 

There was formed a new production 
organization known as the Million Dol- 
lar Group Club, the qualifiers being those 
whose new group and wholesale sales 
during the year exceeded $1 million. 
Dwight G. Johnson of Philadelphia is 
the first chairman and Joshua B. Glasser 
of Chicago is co-chairman. 

_ At the first session Wednesday morn- 
ing with W. Edwin White, vice-presi- 
dent and director of agencies, presiding, 
Roy Tuchbreiter, first vice-president, de- 
livered the welcome and W. R. Dignan 
of Cincinnati, president General Agents 
& Managers Association, brought greet- 
ings from this group. 2 : 
Simms, superintendent of agents, intro- 
duced the new club officers and mem- 
bers and talks were made by Dwight 
Johnson, Howard G. Reeder, vice-presi- 
dent and actuary; Frank J. Marsden of 
Grand Rapids and Dr. Harry W. Ding- 
man, vice-president and medical director. 

That afternoon the group inspected 
the new home office quarters on the fifth 
floor of the Continental Companies 
building and each qualifier was pre- 
sented with a handsome framed steel en- 
graving of the building. 

On Thursday morning talks were 
made by Robert G. Pilkington, agency 
supervisor, Phil Kanter of Detroit; 
Charles T. Cravens, educational director, 
and Mr. White. That afternoon there 
was held a meeting of those interested 
In group insurance and Thursday evening 
was held the cocktail hour and banquet. 

The general agents, managers and su- 
Pervisors are holding a meeting Friday. 

Mr. Tuchbreiter stated that it was ex- 
' pected that the life company would have 
(CONTINUED ON LAST PAGE) 





Bragg Nominated 
for Head of C.L.U. 


James Elton Bragg, manager at New 
York for Guardian Life, has been nom- 
inated for president of the American 





JAMES ELTON BRAGG 


Society of Chartered Life Underwriters. 
The balloting is being conducted by mail 
and the results will be announced at the 
annual meeting in Detroit, Sept. 14. 
Nominated for vice-president is Clifford 
H. Orr, general agent for National Life 
at Philadelphia; secretary, David Mc- 
Cahan, insurance professor business 
school University of Pennsylvania and 
dean American College; treasurer, Ed- 
ward A. Krueger, director of field serv- 
ice State Life of Indiana. Nominated 
for directors for three year terms are 
Basil S. Collins, Old Colony Trust Co., 


Industry Group Explains 
Internal Revenue Move 


The joint committee on pension trust 
law and legislation of the American 
Life Convention, National Association 
of Life Underwriters and Life Insur- 
ance Association of America, have pre- 
pared an explanation of internal revenue 
bureau mimeograph 5717 which was re- 
produced in the July 21 NaTIONAL 
UnpERWRITER. The explanation dis- 
cusses the provisions necessary, in pen- 
sion and annuity plans, to preclude ter- 
mination of a plan from effecting 
discrimination in favor of officers, share- 
holders, supervisors or other highly- 
compensated employes. 


The 1942 revenue act treating the sub- 
ject of pension plans states in part that 
a plan otherwise approvable meets the 
requirements “if,” as stated in 165(a)(4), 
“the contributions or benefits provided 
under the plan do not discriminate in fa- 
vor of employes who are officers, share- 
holders, persons whose principal duties 
consist in supervising the work of other 
employes, or highly compensated em- 
ployes.” 

Recent actions have been taken by the 
Commissioner of Internal Revenue in- 
cluding clarification of the rules which 
guide the bureau in determining when 
such discrimination is present or may be- 
come present. 

As a result of these actions, many 
cases which have been filed with the bu- 
reau and on which prior to this time 
rulings have not been made can now be 








Boston; Oscar E. Carlin, John Hancock, 
Mutual, Columbus; J. Hawley Wilson, 
Massachusetts Mutual, Oklahoma City; 
W. F. Leighton, New York Life, Min- 
neapolis, and Martin I. Scott, Scott & 
Co., Los Angeles. 

The nominating committee consists of 
Walter E. Barton, Union Central, New 
York; Harold W. Dougher, Los An- 
geles, and Earle W. Brailey, New Eng- 
land Mutual, Cleveland. The outgoing 
president is M. Luther Buchanan of Bos- 
ton. 








Proprietary and Governor. 


Province. 
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Gold and Silver 
and WILLIAM PENN 


When William Penn received from King Charles II of Eng- 
land the grant of land with which to found the Province of 
Pennsylvania, there was cancelled out the debt of £ 16,000 the 
King had owed Admiral Sir William Penn, father of the new 


The charter required, as a quit-rent, that every year the King 
was to be sent at Windsor two beaver skins from Pennsylvania, 
and one-fifth of all the gold and silver to be found in the 


About a century later, in 1779, the State of Pennsylvania 
paid the heirs of William Penn the sum of £ 130,000, receiving 
from them the title to Pennsylvania. 


How much the value of the gold and silver amounted to when 
delivered to the Crown we do not know, but the value of the 
coal and iron later on proved it to be a far richer mineral 
treasure than the gold and silver could possibly have been. And 
the value of the product of the work of Penn’s colonists and 
their successors proved incalculable. 
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settled. “We have been told to expect 
that rulings will flow rapidly and that 
before the year end the bulk of pending 
cases will be cleared.” 

- When pension trust regulations were 
formulated it was apparent that 
although in some instances discrimina- 
tion in favor of officers, shareholders, su- 
pervisory or high salaried employes 
might not occur if the plan was con- 
tinued in full operation for a substantial 
period, nevertheless, in the same plan such 
discrimination might occur in event the 
plan was terminated, suspended or ma- 
terially changed during such period. For 
example, if the employes for whom dis- 
crimination is not allowed are among the 
older employes, and if past service bene- 
fits are funded rapidly and the plan ter- 
minated in the early years, then such 
employes may benefit disproportionately 
to other employes. 

The commissioner’s mimeograph ex- 
plains a method, which, if followed, will 
generally satisfy the Bureau in this re- 
spect. 

Generally speaking, the following 
points of the mimeograph come to the 
surface. The terms apply especially to 
plans established after Dec. 31, 1941 and 
have little practical effect on a plan that 
is kept “healthy” by continuous payment 
of contributions for 10 years from its 
date of establishment or date of material 
change. As long as contributions are 
continued, death benefits and pension 
benefits may be paid in amounts called 
for under the plan. Even benefits paid 
to employes who sever employment 
need not usually be restricted; however, 
the speed with which withdrawal settle- 
ments may be made during the first 10 
years after establishment may need to 
be retarded. 

Still speaking generally, it appears 
that the restrictions apply drastically 
only if contributions are terminated (or 
nearly terminated) during the first 10 
years of operation. Even then, the re- 
strictions are applicable only to a small 
group of employes—never more than 
25, and in small cases less than 25. The 
rule is distinctly one designed to limit 
possible discrimination in favor of offi- 
cers, shareholders, supervisory or high 
salaried employes if contributions are 
terminated (or are insufficient to main- 
tain the plan) and if their employment 
is terminated or if their retirement takes 
Place during the first 10 years of opera- 
tion of the plan. 


Example Is Given 


Perhaps an example might bring out 
clearly the general points of the mimeo- 
graph. Let us assume that a plan is 
established currently and that within 
the group of participants there is an 
employe who earns more than $50,000 per 
year; and let us assume that the em- 
ployer will contribute $15,000 per year 
for this employe and that the employer 
decides to give full benefits to the em- 
ploye if he severs employment. Para- 
graph 3 says, among other things, that 
under certain conditions not more than 
$10,000 per year of employer contribution 
“may be used” for such employe’s bene- 
fits during the first 10 years of operation 
of the plan. The mimeograph does not 
restrict the amount of contribution 
which may be made by the employer, but 
rather the amount of contribution which 
may be used. 

Let us raise three questions and illus- 
trate what will happen under either of 
two circumstances: (1) that the em- 
ployer a contributing, (2) that the 
employer keeps the plan “healthy” by 
continuing to pay the full current costs 
of the plan for 10 years. 


Retires at End of Six Years 


(1) What will be done if the employe 
severs employment within the first 10 
years of operation of the plan; let us say 
at the end of six years? There has been 
contributed $15,000 per year for six years 
—a total of $90,000 and we assume for 
simplicity that the entire $90,000 is in 
cash. However, the maximum which may 
be used for the employe’s benefit is $60,- 
000 ($10,000 per year for each of six 
years). So the plan may turn over to the 
employe whatever benefits can be pro- 
vided under the plan by $60,000 of con- 
tribution. And if the employer should at 
that time stop contributing to the plan 
the $60,000 is all that can be used for 
this employe. One year later, however, if 
the employer is continuing the payments 
of full current costs of the plan for 
other participants, this employe may be 
given the use of an additional $10,000, 
and this process may continue in subse- 
quent years until the employe has re- 
ceived the use of the full $90,000 con- 
tributed for his benefits. Thus, if the 
plan is kept “healthy,” the total amount 
which can be paid to a withdrawing em- 
ploye is not necessarily limited, but the 
speed with which he can get the use 
of the funds is slowed so that if the 
employer stops contributing to the plan 
this employe has not received so much 
money that the plan has in effect dis- 
ecriminated in his favor. 

(2) What will happen if the employe 
retires within the first 10 years of opera- 
tion of the plan; say at the end of six 


(CONTINUED ON PAGE 10) 
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Commerce Dept. 
Sees Big Post-War 
Borrowing Capacity 


Survey Cites Low 
Level of Present 
Long-Term Private Debt 


WASHINGTON — Corporations, 
farm and urban mortgagors, and other 
private borrowers, as well as state and 
local governments will be in a position 
to absorb relatively large amounts of 
borrowing after the war and the im- 
proved position of such borrowers may 
exert an important influence in that 
they could provide a partial offset to the 
decreasing federal government expendi- 
tures, according to a comprehensive 
survey of the public and private debt 
situation appearing in the Department 
of Commerce’s “Survey of Current 
Business.” ; : 

Life company investment executives 
are much interested in the postwar out- 
look for investment opportunities. Once 
the duty to invest in government bonds 
ceases, the companies will be up 
against the pre-war problem of finding 
desirable investments in sufficient quan- 
tity to take care of their ever-increasing 
aggregate assets. 

The Department of Commerce study 
shows that the corporate long term debt 
at the end of 1943 was the lowest that 
it has been since 1926. The total farm 
mortgage debt is lower than at any 
tinie during the 25 years covered by the 
study. The total of urban real estate 
mortgage is about the same as it was in 
1927. 


Corporate Reserves a Problem 


In spite of the excellent borrowing 
position of corporations that is reflected 
in their low long-term debt figures, in- 
vestment officials are aware that they 
have to take into account the reserves 
that many large corporations have laid 
away and out of which they can do 
much if not all of their postwar financ- 
ing. There is likely to be a tendency 
for these accumulated reserves to hold 
down the general interest rate on bor- 
rowings. 

Obviously it is going to be difficult 
for an enterprise needing capital to 
compete with one that is so well heeled 
that it can finance all its own opera- 
tions. In such circumstances the bor- 
rowing corporation will have to be able 
to get its money at low rates in order 
to be ‘able to make any money on its 
expanded operations. If this condition 
prevails, it should not prove unduly 
serious, as companies and their policy- 
holders are already pretty well accus- 
tomed to low interest returns on invest- 
ments due to their large holdings in 
low-government bonds. 


Long Term Debt Still Dropping 


The Commerce Department’s survey 
looks for still further reductions in the 
total private debt, which includes cor- 
porate as well as individual borrowings, 
a trend which will continue until the 
war is over. It predicts that most of 
this decline will be in the long term 
debt, which is the field that life com- 
panies invest in mainly. The princi- 
pal reason for this is that the drop in 
consumer debt, which accounts for the 
bulk in the decline in short term debts, 
cannot be expected to continue at its 
former pace, and perhaps no further de- 
cline whatever can be expected. All 
categories of long term debts are ex- 
pected to show a decline. 

The following table shows, in billions 
of dollars, the outstanding net debt of 
the federal government, state and local 


Salary Continuance [nsists Prospects Find 
‘Pensioning-on-Payroll’ Cost 


Plan Has Many 
Advantages 


In selling key man insurance it is wise 
to take advantage of the old Internal 
Revenue Department regulations which 
permit the deductions as a business ex- 
pense of payments made by the em- 
ployer to the widow or heir of an em- 
ploye who dies. 

Stressing this angle makes the key man 
himself more interested in the proposi- 
sion as his family benefits from a salary 
continuation plan in addition to the ben- 
efits the corporation receives. 

Regulations 111 Paragraph 29, 23 (a)- 
9 state: ‘““When the amount of salary of 
an officer or employe is paid for a lim- 
ited period after his death to his widow 
or heirs, in recognition of the services 
rendered by the individual, such pay- 
ments may be deducted.” This is not a 
new rule but the length the widow may 
receive a pension has never been deter- 
mined. However, in the case of H. T. 
Cushman Mfg. Co., docket No. 734, year 
1940, decided Nov. 8, 1943, the U. S. 
tax court held that a pension payable to 
the widow of an officer-stockholder for 
lifetime or 25 years, whichever be the 
shorter, is not excessive. 


Insurance Plan Set Up 


Under one salary continuance plan 
which is being used one-half of the sal- 
ary is continued to key men’s depen- 
dents for a period of 10 years. Insur- 
ance totaling 10 times the amount of the 
annual payments to dependents is taken 
out. 

Upon the death of the employe the 
corporation receives the proceeds of the 
insurance as tax free under provisions 
of Paragraph 22 (b)-1 of the revenue 
code which excludes from gross income 
“amounts received under a life insurance 
contract paid by reason of the death of 
the insured, etc.’ On the other hand, 
the amounts paid to the widow are a de- 
ductible business expense. Thus, if the 
corporation is in a 50% tax bracket, for 
example, only 50% of the insurance 
money would be needed to pay the 
widow and the balance would compen- 
sate the employer for the loss of a valu- 
able life. 


Cash Value an Asset 


In addition, the cash value on the in- 
surance in force would be an asset of 
the corporation but would not be subject 
to the surtax on surplus unreasonably 
accumulated. Thus the average increase 
in cash value would keep the actual cost 
of the insurance at a very modest figure. 

Under one plan covering six men for 
varying amounts at different ages total- 
ing $342,375, it is estimated that the av- 
erage annual net premium would be $13,- 
332 over a period of 20 years while the 
cash value increase over 20 years would 
be $12,649 or a yearly cost of only $682. 





Four Stamm Agency Qualifiers 


Four members of Victor M. Stamm 
agency of Northwestern Mutual Life in 
Milwaukee have been notified that they 
have qualified for the 1944 Million Dol- 
lar Round Table. They are Dr. C. E. Al- 
bright, long a life member; Herbert J. 
Schwahn, T. Westley Tuttle, who also 








qualified last year and William C. 
Hewitt. 

governments, corporations, farms, and 
urban mortgages beginning with 1930: 

State & 
Local Cor- 

Year Federal Gov. porate Farm Urban 
1930 15.4 14.7 51.0 9.4 32.6 
1931 17.1 15.9 50.2 0.2 $1.9 
1932 18.7 16.8 48.9 8.5 30.0 
1933 21.0 16.8 47.5 164 27.4 
1934 23.1 15.9 44.7 7.6 26.7 
1935 26.0 15.9 43.5 7.4 25.9 
1936 29.5 16.0 41.9 1.2 25.5 
1937 31.3 15.8 43.5 7.0 25.4 
1938 32.6 15.7 44.8 6.8 25.6 
1939 34.8 16.0 44.2 6.6 26.1 
1940 36.7 16.2 44.0 6.5 26.8 
1941 47.6 16.3 43.7 6.5 27.8 
1942 93.4 15.8 43.3 6.1 28.3 
1943 147.0 14.8 42.6 5.6 27.6 


Much time can be saved in working 
on pension cases by insisting that the 
employer answer one question before 
the consultant does any work at all on 
the case, according to Frank G. Dickin- 
son, associate professor of economics at 
the University of Illinois and president 
of the American Association of Univer- 
sity Teachers of Insurance, who acts as 
a consultant on pension plans. 

The question that the employer should 
answer is: “How much is it costing you 
for pensioning on the payroll?” That is, 
how many employes or executives are 
being carried on the payroll, whose work 
could be done more efficiently and fre- 
quently at lower cost by younger per- 
sonnel and what would the saving be if 
these older people could be retired? 


Doubly Important 


It is important for two reasons to get 
this question answered before doing any 
work on the plan, according to Profes- 
sor Dickinson. First, if an employer is 
not sufficiently interested to make the 
necessary survey he js a poor prospect 
for a pension plan and there is probably 


no sense spending time on him. Second, 
if he does make the survey he will usu. 
ally be surprised at the hidden cost of 
carrying personnel on the payroll who 
could be retired to the company’s advan. 
tage. Then, when the subject of the 
cost of a pension plan is being discussed, 
the employer keeps in mind this hidden 
cost and subtracts it from the cost of the 
plan, making the latter very much lower 
on this net basis than it would be if he 


did not take into account the cost of f 


pensioning on the pay roll. 

One firm made a survey showing that 
its cost of pensioning on the payroll was 
approximately $100,000 a year. The to 
tal cost of the proposed pension plan 
was $150,000, a figure that was very 
much easier to swallow when the $100; 
000 hidden cost of pensioning on the 
payroll was deducted. This is why itis 
extremely important for the employer to 
know what it is costing him not to have 
a pension plan so that he can make the 
correct comparison between going into 
a pension plan and refraining from do 
ing so. It is a powerful sales argument 
for him to know how much it is costing 
him to be without a pension plan. 








New Retirement Plan for 
Ia. State Schools Approved 


DES MOINES—The Iowa ss sstate 
board of education has approved a 
funded-retirement plan for all faculty 
and administrative staff members of the 
state universities and colleges. The 
plan provides single life annuity poli- 
cies with Teachers Insurance & An- 
nuity. All faculty and administrative 
employes will contribute 10% of their 
annual salary and receive an annuity of 
40% of their salary at retirement age. 

The new annuity plan is voluntary but 
88.7% of those eligible at Iowa State 
College, 87% at the University of Iowa 
and 75% at Iowa State Teachers Col- 
lege already have joined the plan. 

The plan will eliminate the present 
policy at the three institutions of retir- 
ing faculty and administrative staff 
members on half time and half pay at 
ages 68 to 70. The annuities, provided 
through the 10% salary contributions 
will be effective for all staff members 
now under 35. The colleges will make 
no contributions to the retirement fund 
for them. Older staff members will 
have a modified half-time, half-pay plan 
which includes contributions by the 
schools. 








Convention Dates 


Aug. 16, Insurance commissioners fed- 
eral legislative committee, Chicago, 
Drake Hotel. 





Aug. 28-29, Insurance commissioners 
race saa committee, St. Louis, Hotel 
atler. 


Sept. 7-9, International Association of 
Insurance Counsel, Chicago, Edgewater 
Beach Hotel. 

Sept. 11-15, National Association of 
Life Underwriters, Detroit. 


Sept. 11-13, Insurance Section, Amer- 
ican Bar Association, Chicago, Medinah 
Temple. 

Sept. 11-13, International Claim Asso- 
ciation, Chicago, Edgewater Beach Hotel. 

Sept. 26-28, National Fraternal Con- 
gress, St. Louis, New Jefferson Hotel. 

Sept. 25-27, Life Office Management 
Association annual meeting, Boston, Ho- 
tel Statler. 

Oct. 16-18, Life Advertisers Associa- 
tion, New York City, Pennsylvania Hotel. 

Oct. 2-5, American Life Convention, 
Chicago, Edgewater Beach Hotel. 

Nov. 2-4, Institute of Home Office Un- 
a Chicago, Edgewater Beach 

otel. 

Nov. 14-16, Sales Research Bureau and 
Agency Officers, Chicago, Edgewater 
Beach Hotel. 

Dec. 4-6, National Association of In- 
surance Commissioners, New York City, 
Commodore Hotel. 

Jan. 24-26, National Association of Ac- 
cident & Health Underwriters, Omaha, 
Hotel Paxton. 


Canadian Veterans’ Plan 
for Insurance Outlined 


TORONTO—Canadian war veterans 
will be able to obtain life insurance 
coverage up to $10,000 without medical 
examination under a bill introduced in 
the Canadian house of commons, at 
cording to Ian Mackenzie, pensions 
minister. Premiums will be slightly 
lower than non-participating rates 
charged by insurance companies. All 
veterans, men and women, regardless 
of their physical conditions, will be 
eligible. The terms will be for 10, 15, 
or 20 years at age 65 or at age 85 under 
certain special conditions. 

The widow or widower of a veteran 
also can obtain the insurance if a con- 
tract has not been entered into with the 
veteran himself. A lump sum of not 
more than $1,000 will be paid to the 
beneficiary on the death of the insured 
and the remainder, if any, will be paid 
over a period extending from five years 
to life. If the remainder is less than 


$500 it can be paid in a lump sum with} 


the consent of the pensions minister. 

Applications for insurance will be re 
fused if veterans are so seriously ill that 
they have no reasonable expectation of 
life or in the cases of veterans 
without dependents, seriously ill with a 
pensionable or nonpensionable disability. 

A $1,000 insurance policy will cost 
a 25-year-old veteran $3.18 a month for 
a 10-year policy; $2.34 a month for a 
15-year policy; $1.93 a month for a 20- 
year policy; $1.39 if he pays the prem 
um to age 65 and $1.30 if he pays to 
age 85. 

Benefits paid will not be assignable 
and will not be subject to claims o 
creditors of the insured or the bene 
ficiary. Full benefits will be paid only 
to “dependent” beneficiaries. If the in 
surance is to be paid to the insured’s 
estate or to some one who is not a de: 
pendent, only the “reserve” value is to 
be paid. 





Republic National Life Picnic 


Republic Nationa) Life home offict 
personnel held their annual picnic i 
Dallas, with 100 participating, including 
20 service men from a nearby field. 

President Theo P. Beasley made # 
brief talk. Arthur Runkel, personné 
director, was in general charge. 





Ginsburg Capitol Life Leader 


Robert Ginsburg, St. Louis, generd 
agent of Capitol Life, was its leading 
personal producer in June and for the 
first six months, with a personal produc 
tion of almost $700,000 on a paid-fot 
basis. 
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Misbelief #2 ...1HAT ALL LUMPS AND GROWTHS ARE CANCERS 





This, of course, is not true. The symptoms that may indicate cancer are 
often due to other causes—only a doctor can decide. A leading cancer clinic reports 
that, of the women who came for examination because they suspected cancer, only 
114% actually had the disease. The important point is that all of these women, 
whether or not they had cancer, received immediate professional attention and 
avoided needless worry. 


Misbelief #4....1HaT CANCER STRIKES WITHOUT WARNING 


Cancer does give warning! Some of the common signs of cancer are listed 
below. Every man and woman over the age of 30 should know them, as a wise meas- 
ure of self-protection. Should any of them appear, see your doctor! 


© Loss of appetite, or persistent, unex- 


¢ Any unusual lump or thickening, es- 
plained indigestion. 


pecially in the breast. 
e Noticeable changes in the form, size, 


@ Any irregular or unexplained bleeding. pe ee aR eae 


e Any persistent change from the nor- 
mal habits of elimination. 


e Any sore that does not heal, particu- 
larly about the mouth, tongue, or lips. 


For more information, request Metropolitan’s free booklet, “A Message of 
Hope About Cancer.” 





Misbelief #1 ....tHat CANCER IS A HOPELESS DISEASE 





Far from it! Thousands of people have been cured of cancer. Many more 
are being cured now than ever before. This is the result of greatly increased knowledge 
and skill among doctors .. . of better facilities for diagnosis and treatment... of 
greater public realization that successful treatment depends largely upon early recognition. 





Misbelief #3 ...tHat CANCER CAN BE CURED WITH MEDICINE 





It cannot! Beware of quacks who promise quick cures using unproved 
methods. The only known methods of treating cancer effectively are X-rays, Radium, and 
Surgery, alone or in combination. In skilled hands, these proved methods are suc- 
cessfully treating cases which, not many years ago, would have been judged hopeless. 
Getting to the doctor early is your greatest contribution toward cure. 


r 
+ COPYRIGHT 1944— METROPOLITAN LIFE INSURANCE CO, 


Metropolitan Life 
Insurance Company 


(A MUTUAL COMPANY) 


= 
Frederick H. Ecker, CHAIRMAN OF THE BOARD fe Wa 


Leroy A. Lincoln, PRESIDENT 


1 MADISON AVENUE, NEW YorK 10, N. Y. 





THIS ADVERTISEMENT IS one of a continuing series sponsored by Met- 
ropolitan in the interest of a safer and healthier nation. It is appearing 
in magazines with a total circulation in excess of 30,000,000 including 
Collier’s, Time, Saturday Evening Post, Ladies’ Home Journal, Good 
Housekeeping, Cosmopolitan, McCall’s, American Magazine, Woman’s 
Home Companion, National Geographic, Parents’, and Redbook. 
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Union Turns Ford . 
Group Contract 
Back to Company 


LANSING, MICH.—After a two-year 
experiment in which the John Hancock 
group policy covering Ford Motor 
Company employes was written with the 
Ford local, United Automobile Workers- 
C.1.0., as the policyholder, the Ford 
company has taken back the contract 
at the union’s request. The new policy 
has been filed with the Michigan depart- 
ment. The contract, covering approxi- 
mately 110,000 lives, is generally re- 
puted to be the largest single group 
policy now in effect. The Ford com- 
pany also has maintained a parallel pol- 
icy covering non-union employes such 
as clerical help, foremen and minor ex- 
ecutives. This, of course, is being con- 
tinued. 

The contract provides for a $1,500 
death benefit and full sickness, accident 
and hospitalization cover. The em- 
ployer pays 25% of the flat life pre- 
mium, the remainder of the cost being 
borne by the insured employes. 

While the Michigan department was 
not informed officially of the reasons 


for assignment of the union’s interest 
back to the company, it was learned 
that it was at the union’s request. Ac- 
cording to reports in insurance circles, 
the union which, under requirements o 
the law, had been participating in the 
contract’s cost the same as an employer, 
had found the expense increasingly 
burdensome. It is understood that, due 
to the war’s sifting out of younger em- 
ployes, the average age had greatly in- 
creased, necessitating a higher premium 
rate and raising the premium contribu- 
tion to an amount estimated at $250,000 
annually. 


Illinois Bankers Club Officers 


John D. Campbell of Oklahoma is 
president of the Leaders Club of Illinois 
Bankers Life. Vice-presidents are 
Emerson A. Reese, Indiana, life depart- 
ment; H. D. Ownby, Illinois, commer- 
cial accident and health division, and 
Eugene F. Hunter, Indiana, intermediate 
accident and health division. 








Holmes Is Renominated 


Insurance Commissioner Holmes was 
renominated on the Democratic ticket in 
Montana, receiving 47,899 votes. Re- 
publicans nominated E. J. Mo, Malta, 
with 33,905 votes. There was no con- 
test. 


Takes Reinsurance 
Issue to U. S. 


Supreme Court 


WASHINGTON—Seeking review of 
a decision of the first circuit court of 
appeals, Mutual Benefit Health & Acci- 
dent has petitioned the U. S. Supreme 
Court for writ of certiorari in proceed- 
ings among United Casualty, Craftsman, 
and Harold P. Lacroix, examiner of the 
Massachusetts department, as respond- 
ents. 

The petition says United Casualty 
entered into a reinsurance agreement 
with Mutual Benefit effective July 1, 
1940, relating to hospital expense poli- 
cies of United. Shortly afterwards, the 
petition says, United transferred to 
Craftsman its assets and remaining 
business, Craftsman thereby assuming 
United’s liabilities. 

Mutual Benefit sought a declaratory 
judgment from the federal court at Bos- 
ton, construing the contract. 

Mutual Benefit states it paid all 
claims under reinsured policies including 
claims on which the incurred date was 
before July 1, 1940, and that although 
unearned premiums paid by Mutual 
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Burlington, Iowa 
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Man Who— 


General Agent 


—Lives in any of 


Chattanooga, Tennessee 
Sioux Falls, South Dakota 
San Bernardino, California 


THE LINCOLN 
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Fort Wayne 
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If you live in or near any of the listed 


towns and are ambitious for a General 






Geared To Help Its Fieldmen 





Agency opportunity there which your 
present company is unable to give you— 
write in confidence for the details of the 
General Agency openings offered. 


NATIONAL LIFE 
COMPANY 





Indiana 








Benefit to United Casualty covered the | 
period after that date only, respondents / 
refused to reimburse petitioner or to 
arrive at the actual reserve for the| 
amount Mutual Benefit paid for claims 
incurred before that date. 

Craftsman’s basis for such refusal js 
stated to be an agreement between My. 
tual Benefit and United for settlement 
of disputes between them involving con- 
struction of the contract by the Massa. 
chussetts examiner. 

The petition states the case was never 
tried on its merits. The district court 
dismissed it on the ground that declara- 
tory judgment proceedings could not be 
used to reopen the question decided 
by a neutral against Mutual Benefit. 

However, Mutual Benefit states that 
the examiner alleged he had not fol- 
lowed the terms of the agreement of 
submission, but had taken all maternity 
cases as a whole and ruled that in all 
such cases where the insured was not 
in hospital by July 1, 1940, liability 
therefor was placed by the contract on 
Mutual Benefit. 

Mutual Benefit appealed to the cir. 
cuit court, which affirmed the district 
court’s decision. 

Mutual Benefit presents the question: 

Where a reinsurance agreement pro- 
vides for the assumption of liability on 
the part of one party for claims, the in- 
curred date of which claims precedes 
the effective date of the agreement, and 
where the agreement further provides 
for an “adequate reserve” when the full 
liabilities become known, is a provision 
in said agreement appointing a 
tral” to resolve disputed claims in ac- 
cordance with a formula laid down in 
the reinsurance agreement a bar toa 
petition for declaratory judgment to 
resolve a dispute created by failure of 
a neutral to act pursuant to said for- 
mula, and to establish such reserve? 





Life Agents Held Employes 
Under WMC Regulations 
LOS ANGELES—So far as the War 


Manpower Commission is concerned, 
life agents are employes and not inde- 
pendent contractors. 

In a letter to a prominent Los An- 
geles general agent, Acting Deputy 
State Manpower Director Young says: 

“The War Manpower Commission 
has consistently viewed the agents of 
life insurance companies as coming 
within the interpretation of employes of 
a company and therefore, subject to the 
regulations applying to employment 
ceilings, employment stabilization plans, 
and any other War Manpower Com- 
mission regulations. . . It is for the pur- 
pose of keeping workers going from the 
extremely critical war enterprises to es- 
tablishments such as yours that it has 
been necesary to institute the regula- 
tions at present in force.” 

It is reported that referral slips have 
been granted to general agents who 
have applied for them for men whom 
they have employed since July 1, and 
who desired to enter life insurance. 





McKittrick Is the Winner 


Insurance people were somewhat dis- 
mayed to learn of the victory of Roy 
McKittrick in the Missouri Democratic 
primaries for U. S. Senator. He won a 
close contest over Senator Clark. 

McKittrick has had his guns trained 
on the insurance business and as attor- 
ney general of Missouri instituted an 
action against the stock fire insurance 
companies that has dragged on over the 
months and years. It was he that in- 
duced the U. S. attorney general to 
institute its anti-trust action against the 
fire insurance business. Attorney Gen- 
eral Biddle in one of the committee 
hearings on the Bailey-Van Nuys bill 
stated that the Department of Justice 
went into this field at the suggestion 
of McKittrick. 

The Republican politicians in Missouri 
had been saying even before the pri- 
maries that they hoped McKittrick 
would win as they felt he would be a 
less formidable adversary than Clark. 
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O'Mahoney Denies 
Killing Insurance 


Plank of Dems. 


WASHINGTON—“It cannot be said 
_,. that I killed any insurance plank 
in the drafting subcommittee,” writes 
Senator Joseph C. O’Mahoney from his 
home in Cheyenne to THe NATIONAL 
UNDERWRITER correspondent. “None was 
proposed by any member.” 

The correspondent’s inquiry con- 
cerned reports that O’Mahoney had 
killed an insurance plank in the Demo- 
cratic national convention’s platform 
committee. 

O’Mahoney writes that he “did not 
propose a specific insurance plank” be- 
cause he thought the subject was “‘cov- 
ered by the free enterprise plank which 
| did write and which was accepted by 
the committee.” He quotes that plank 
as follows: 

“We reassert our faith in competitive 
private enterprise free from control by 
monopolies, cartels, or any arbitrary 


private or public authority.” 

“T think that plank applies to insur- 
ance as well as to any other industry,” 
O’Mahoney writes. 


“T do not believe 








HE MASSACHU- 
SETTS MUTUAL NOW JOINS 
THE LIST OF COMPANIES 
WHICH ARE MAKING AVAIL- 
ABLE TO THEIR FIELD 
FORCES THE R & R TAX 
AND BUSINESS INSURANCE 
SUPERVISED STUDY PLAN. 


* * * 


THE PURPOSE IS WELL 
STATED IN THE FIRST 
PARAGRAPH OF THE 
COMPANY ANNOUNCE- 
MENT: 


“Realizing that one of the most 
important and profitable seg- 
ments of the life insurance mar- 
ket is the general field covered 
by Business Insurance and 
Estate Analysis and desiring to 
encourage those of our repre- 
sentatives who by experience 
and aptitude are qualified to en- 
gage in this work, the company 
is pleased to make available the 
R & R Tax and Business Insur- 
ance Course.” 


kk x 


THE MASSACHUSETTS MU- 
TUAL group will start the work 
on Oct. 2, the first semester end- 
ing Feb. 5, the second semester 
June 16. The complete course 
can be covered in this period on 
the basis of one questionnaire 
each week. 


* ok * 
We are honored at the assign- 
ment and look forward with 


pleasure to our work with the 
Massachusetts Mutual group. 


PAUL SPEICHER 
Managing Editor 


THE INSUKANCE 
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that any arbitrary private group in in- 
surance or in any other industry should 
have the power to suppress legitimate 
competition or to restrain trade.” 


Authority for Specific Purposes 


“If groups and associations are neces- 
sary to stabilize insurance and protect 
the public interest,” he writes, “the in- 
surance industry should make out its 
case and I know of no reason why spe- 
cific authority for specific purposes 
should not be granted. I do not, how- 
ever, believe that it is in the public in- 
terest for the Congress to sacrifice its 
authority and its constitutional power to 
protect the public from private combina- 
tions in restraint of trade. 

“This does not mean federal regula- 
tion of insurance. It does not mean 
undermining state supervision. Nobody 
in either the executive or the legislative 
branch of the government has suggested 
federal supervision and to my mind, it is 
pure pretense to suggest that such a 
program is contemplated by those of us 
whose only purpose has been to prevent 
the complete surrender of the Congres- 
sional power to protect the public from 
monopolistic combinations in the field of 
interstate and foreign commerce which, 
under every rule of common sense, in- 
cludes insurance.” 


Ponder Status of 
N. Y. Acquisition 
Cost Statute 


Although the life companies are confi- 
dent that the Supreme Court holding 
that insurance is commerce does not 
cast an immediate shadow over any cur- 
rent practice in the life insurance field, 
yet all of the companies are putting 
their glasses on the horizon to deter- 
mine what federal laws there are that 
might conceivably be invoked by any 
federal agency that would affect insur- 
ance practices and what state laws there 
are that might successfully be chal- 
lenged as a burden on interstate com- 
merce. The legal departments of most 
companies have been set to work mak- 
ing analyses of various kinds. There is 
special interest in the matter of state 
taxes. 

Some attention is being given to the 
New York law governing acquisition 
cost and some observers believe that if 
that law were challenged the defense 
would have an embarrassing time of it. 
Under the New York statute, life insur- 
ance companies licensed in that state 
are restricted in their commission pay- 


ments and expense allowance not only 
in respect of New York business but in 
their total operations. Thus New York 
is dictating what commissions a com- 
pany may pay in other states. Such a 
provision, some believe, could be as- 
sailed with much logic as a burden on 
interstate commerce. 


Attack on Law Unlikely 


The possibility is remote, however, 
that the New York law would be at- 
tacked at least in the immediate future. 
A company desiring to enter New York 
probably would be in no position to 
bring such an action because the state 
does have numerous other entrance re- 
quirements and is privileged to exercise 
selection. The state might very well have 
other grounds for refusing admittance to 
a particular company so that the issue 
could not be narrowed to the acquisition 
cost law. Also, it is extremely improb- 
able that any company presently oper- 
ating in New York would gratuitiously 
challenge the law. Of course there is 
the possibility that a company now li- 
censed there might exceed the limitation 
and, threatened with expulsion, bring an 
action. It is hardly likely that a com- 
pany not now licensed in New York 
would go to the trouble of becoming li- 
censed there in order to bring a court 
action attacking the law. 
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##RIPLEY WOULD LIKE 


; ‘‘Believe it or not’... 20% or 
tH better returns from State Mutual’s 


‘‘SO-BIG’’ letter. 


One of the smartest juvenile sales aids in 
3 the business is State Mutual’s “So-Big”’ 
chart. Popular with parents, it paves the 
way for a real interview. The letter offer- 
ing it is consistently pulling 20% or better 
replies . ... another example of State 
Mutual’s hard-hitting sales promotion. No 
wonder State Mutual’s juvenile sales are 
climbing. 


State Mutual Life Assurance Co. 


GF WORCESIER - 
A CENTURY OLD 





MASSACHUSETTS 
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Secmnemmnial Error in 
Table of Values Corrected 
Without Loss to Insurer 


Under a decision of the Massachusetts 
supreme judicial court, Penn Mutual 
Life is relieved of the necessity of pay- 
ing a cash surrender value as stated in 
the table of values due to a typographi- 
cal error that was $200 per thousand 
larger than the correct figure. 

Mates, the assured, in 1939 bought a 
15 year endowment single premium pol- 
icy of $13,956 for $10,000. He _ sur- 
rendered the policy after it had run for 
two full years. The correct cash sur- 
render value was $690.78 per $1,000 but 
in the typewritten table of values in the 
contract the figure was shown as $890.78. 
This was entirely out of line with the 
rest of the figures in the table. The 
judge inferred that the error was due 
to the pressing of the wrong key of a 
typewriter and found that Mates, before 
the policy was issued, examined the 
table in which the values were correctly 
stated and knew what the true value 
was at the end of the second year. 
There was also evidence that a few days 
after the policy was issued, Mates dis- 
covered the error and spoke of it to his 
agent, who in turn advised him to return 
the policy for correction. Mates did not 


do so and the agent forgot about the 
error. 

The supreme judicial court upheld the 
lower court and to the argument that 
the incontestable clause makes it too 
late for Penn Mutual to show the mis- 
take, the higher court voiced the opinion 
that the correction of the policy to ex- 
press the true agreement is not con- 
testing the policy within the meaning of 
the incontestable clause. 

Attorneys for Mates were E. M. 
Dangel and L. E. Sherry and R. C. 
Evarts represented Penn Mutual. 





New Charleston Course 


A six-lesson extension course on life 
insurance as an investment was started 
this week by the University of West 
Virginia in Charleston. Sessions will be 
held: Mondays and Thursdays until Aug. 
24, both in the afternoon and evening. 
Dr. R. H. Wherry, insurance professor, 
will lecture. 





Paul C. Kaul agency of Connecticut 
Mutual Life, Omaha.—In the first seven 
months paid life insurance is 94% ahead 
of the same period last year. The agency 
is in 21st place in the company. It won 
the president’s organization trophy for 
1948. At the end of the first six months 
it ranked in third place in paid produc- 
tion both from first and second year men 
and in June it was in first place in paid 
business from second year men. 








CROSSROADS 


OF THE NATION 


id iS 


<3) 





That's Saint Paul—commercial gateway to one 
of the nation's richest agricultural sections . . . the 
crossroads of air, water, rail, and highway trans- 
portation for the Northwest. Nine railroads serve 
Saint Paul and three have their home offices and 
large repair shops in Saint Paul—the Great North- 
ern Railway, the Northern Pacific, and the Chicago, 


St. Paul and Omaha. 


Cheap transportation is 


offered by rail service to the head of Lake Superior 
and then by water to the Atlantic Seaboard. 


Nearly one hundred truck transportation com- 


panies operate out of Saint Paul. 


The nine-foot 


channel on the Mississippi River provides transpor- 
tation to all points of the inland waterways system. 
As air transportation assumes greater importance, 
the Saint Paul Airport, which Northwest and Mid- 
continent Airlines use in their operations, takes on 
increasing significance. And here at the crossroads 
of the nation... is the home of Minnesota Mutual. 





Saint Paul 
sends greetings to 
LIFE 


the insurance men 


in Dayton, Ohio 








SAINT PAUL 





THE 
MINNESOTA MUTUAL 


INSURANCE 
COMPANY 
1, MINNESOTA 





WHY THE 
MINNESOTA 
MUTUAL? 


We offer a unique 
supervisory system. 











New England Mutual 


7 Months Sales 
Largest Ever 


New England Mutual paid for busi- 
ness during the first seven months to- 
taled $102 million. This is an increase 
of $25 million over the corresponding 
period of 1943. It is the largest seven 
months’ business in history. Insurance 
in force now exceeds $1 billion 850 mil- 
lion, or an increase of $74 million since 
the first of the year, and $106 million for 
the past 12 months. 

Even with all pension trust business 
excluded, new insurance paid for during 
the first six months of 1944 would still 
exceed the totals, including pension 
trusts, for the same period in both 1943 
and 1942. 

In 1938, with $1 billion 496 million in 
force, six months’ terminations were $46 
million. In 1944, with $1 billion 842 mil- 
lion in force, they were $24,900,000. 

At the end of July the ratio of ac- 
tual to expected mortality was 53, which 
is satisfactory although somewhat higher 
than last year. 

Up to the middle of July, 150 policy- 
holders have died this year as a result 
of war, and their insurance amounted to 
$516,000. Since Pearl Harbor, 418 pol- 
icyholders have lost their lives in serv- 
ice, with insurance protection amounting 
to $1,660,000. Included are 51 persons 
missing who hold insurance for $206,000. 
Total death claims due to the former 
war were $734,000. 





Prudence Life Litigation 


Paul E. Price of McKinley & Price, 
Chicago attorneys, takes exception to 
certain statements made in the article 
last week reporting the court proceed- 
ings involving Prudence Life of Chi- 
cago. Mr. Price refers to the statement 
that W. H. Wettaw, one of the presi- 
dents of Prudence Life, was charged 
by Assistant Attorney General Wines 
with having changed his story during 
the litigation. Mr. Price declares that 
this statement is wholly inaccurate. Mr. 
Price states that at the hearing before 
Circuit Judge Bolton no such charges 
were made but a charge was made by 
Mr. Wines that Mr. Biosat, Mr. Wet- 
taw’s former counsel, had made certain 
representations before Judge McKinley 
without consultation with Mr. Wettaw 
and which statements were not in 
accordance with the facts. 

Mr. Price also referred to the state- 
ment that there appeared to be some 
dispute as to just who represented 
Wettaw as counsel. This statement, he 
declared, also was inaccurate and the 
court specifically entered an order per- 
mitting the law firm of McKinley & 
Price to enter their appearance on be- 
half of Wettaw. 





Industrial Insurers Committees 


President Edwin W. Craig of the In- 
dustrial Insurers Conference has ap- 
pointed the standing committees for the 
year. 

Chairman of the attendance committee 
is Bascom T. Baynes, president Home 
Security Life; auditing, Arthur F. Lang- 
ley, assistant vice-president Carolina 
Life; credentials, Peyton W. Jones, sec- 
retary Bankers Health & Life; good of 
the conference, Frank P. Samford, presi- 
dent Liberty National Life; grievance, 
W. N. Culp, chairman Southern Life & 
Health; laws and legislation, H. 
Lukins, vite-president Washington Na- 
tional; ‘membership, E. L. Phillips, vice- 
president Gulf Life. 





Wallingford to L. I. A. 


Eldon Wallingford, attorney for the 
Kansas highway department, Topeka, is 
resigning to join the legal staff of the 
Life Insurance Association of America 
Sept. 1. Mr. Wallingford, a graduate 
of the University of Kansas law school, 
has also served as assistant attorney 
general of Kansas and two terms as 


ot 3 RRA TS RS county attorney. 


Benson Leaves Next Week 
for Kansas City Post 

















BENSON 


MAURICE E. 


Maurice E. Benson, assistant counsel 
of the American Life Convention, is 
leaving for Kansas City next week to 
enter upon his new connection with the 
law firm of Morrison, Nugent, Berger 
& Johns. Mr. Benson has been con- 
nected with A.L.C. 14 years. He 
started as attorney while he was prac- 
ticing law in St. Louis and the A.L.C. 
headquarters were in that city. Since 
1940 he has been assistant counsel and 
has gotten out the Legal Bulletin and 
the Review of Decisions. He gradu- 
ated from Washington University law 
school. The Kansas City law firm 
with which he is becoming connected 
is one of the leading organizations in 
that city. It is general counsel for 
National Fidelity Life and represents 
numerous other insurance companies. 





Insists on State-Wide Unit 


WASHINGTON—Petition of Amer- 
ican Federation of Labor in the case of 
National Life & Accident has been dis- 
missed without prejudice by national la- 
bor relations board. The union had re- 
quested designation of a unit coinciding 
with extent of its organization, covering 
industrial and ordinary agents in the 
Canton, O., area, including detached of- 
fices at Alliance and New Philadelphia. 
The company took no position on this 
point. 

NLRB says the company maintains 10 
district offices in Ohio employing 165 
agents, of whom only 10 are at Canton 
and one each at the other towns named. 
Pointing to its decision in the Metro- 
politan Life case, the board says or- 
ganization among agents “although 
comparatively recent, is steadily pro- 
gressing and tending towards state-wide 
units,” which it believes in most in- 
stances the most practicable for col- 
lective bargaining. 

The board says it is not convinced 
that such a unit for National L. & A. 
agents is 
ture” and expressed the opinion the 
limited unit proposed by AFL “is not 
appropriate.” 





U. S. Chamber Insurance Group 


Early announcement is expectea from | 


the U. S. Chamber of Commerce of its 
new insurance committee. The member- 
ship is expected to be approximately 25, 
including members from coast to coast. 
An aviation committee is contem- 
plated. The committee is scheduled to 


hold its first meeting in September. The | 


committee make-up is regarded as paf- 
ticularly important this year in view of 
the Supreme Court decision, the national 





‘improbable in the near fu- | 








legislative situation, the activities of the 
N.A.I.C. committee, and the political | 
campaign. 
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Reach Agreement on Liens 
on Old Iowa Company 


DES MOINES—After six years of 
litigation, twice reaching the United 
States supreme court, American United 
Life and the Iowa department have 
agreed on an amendment to the rein- 
surance contract under which it took 
over American Life of Detroit, so far 
as it affects the former American Life 
of Des Moines. Only court approval is 
now needed to put it into effect. 

The Des Moines company was taken 
over in 1922 by American Life of De- 
troit and it was reinsured in 1932 by 
American United. The court fight was 
on whether securities on deposit with 
the Iowa department by the former 
Des Moines company should be admin- 
istered exclusively for its policyholders 
or by the receiver of the Detroit com- 
pany. The courts held the fund was 
to be administered by the Iowa com- 
missioner for the benefit of the Des 
Moines company’s policyholders. 

The securities total °$2,667,506, of 
which $389,000 is in real estate and the 
rest in cash and government bonds. 
Under the agreement, the assets will de- 
termine the amount of lien on the poli- 
cies. Because of the securities, the 
liens will be considerably lower than on 
the Detroit company’s policies. More 
than $500,000 in death claims are await- 
ing the final settlement on this point. 





St. Louis Agency Honored 


A. J. McAndless, president of Lincoln 
National Life, gave a dinner for the 
members of the L. S. Becker agency in 
St. Louis and their wives, in celebration 
of that agency winning the Class I 
President’s Month contest. Mr. Mc- 
Andless presented the agency a plaque. 
He said the company is having a rec- 
ord year in business and he confidently 
expects that it will have more than $1.6 
billion of insurance in force by the end 
of 1944. 

Mr. Becker said the St. Louis agency, 
which had a record year in 1943, was 
20% ahead for the first seven months of 
1944, and that the business so far ex- 
ceeds any previous full year’s business 
in the history of the agency, except for 
1943. He presented Special Agent Ro- 
land H. Mayer, a plaque as the individ- 
ual leader in the agency during the con- 
test. He was runner-up among all Lin- 
coln National agents for the contest 
period. 


NSLI $117 Billion 


In the July 28 edition the amount of 
National Service Life Insurance in force 
was incorrectly stated to be $170 billion. 
The correct figure is $117 billion and 
additionally there is $2% million U. S. 
Government Life Insurance in force. 


All-Southern Feud Contest 

Virginia, North Carolina, Georgia and 
Tennessee agents participating in the 
All-Southern Feud contest of North- 
western Mutual Life, report business 
Particularly good in rural districts, as 
farmers, getting fine prices for their 
Produce, are better off than they have 
been in many a day. M. H. Abernathy 
of Cochran, Va., already has written up- 
ward of $200,000. The contest began 
June 1 and will continue through 
Aug. 30. 








Randolph R. Rawle, 58, vice-president 
of the Rockwood Co. of Chicago and 
a veteran of 36 years with that agency, 
died at Highland Park hospital after an 
illness of five months. His residence was 
in Glencoe. He was born in Chicago 
and graduated from Chicago Manual 
Training School. He was a large per- 
sonal producer. He had been vice- 
President of Rockwood Co. about 15 
years and for several years prior to that 
had been a member of the firm. Harry 
W. Anderson, assistant superintendent 
of agents of Travelers, who was for- 
merly associated with Rockwood Co., 
went to Chicago for the funeral services, 


» at Rosehill. 


S. S. Board Pays Millionth 
Monthly Benefit 


WASHINGTON—BPaul McNutt, fed- 
eral security administrator, states the 
social security board began paying off 
Aug. 9 on its-one millionth monthy in- 
surance benefit in force under old-age 
and survivors insurance. Monthly fam- 
ily benefits have been payable for only 
4 years and 7 months. 

Monthly benefits are being paid at a 
rate of $220 million a year, in addition 
to lump sum benefits of more than $65 
million to survivors of 450,000 insured 
workers dying without leaving anyone 
immediately entitled to monthly benefits. 

Sixty-seven million workers have 
earned credits towards benefits under 
the old-age and survivors program. 
Many having credits, however, may 
never become insured because of failure 
to work long enough in jobs covered 
by the law. 

Declaring it “unfortunate that all 
workers cannot become insured,’ Mc- 
Nutt pointed to about 20 million per- 
sons engaged in excluded employment 
who “thus are unable to build up rights 
to retirement or survivors benefits.” 

After the war, he predicted, many 
workers who have gone into covered 
employment, where they are now earn- 
ing credits, will go back to other work, 
and lose part or all of their old-age and 
survivors insurance protection. The ad- 
ministration is urging social security 
amendment to extend coverage under 
the law. 


Increase in El Capitan Ranks 


El Capitan Club, leading producers 
group of California-Western States Life 
completed its club year with its mem- 
bership far in excess of other years. 
There was a substantial increase in 
volume per member and the total paid 
pro rata business the first half of the 
year was 45% greater than for the same 
period last year. Life insurance in force 
has reached $283,408,289, an increase of 
$8,365,990 for the first six months. 

War bonds, in lieu of the usual con- 
vention trip, were awarded to those at- 
taining club memberships. 


Club officers are: Grant Taggart, 
Cowley, Wyo., president; Robert A. H. 
Hung, Hawaiian Islands, first vice- 


president; Alfred E. Gaumer, Red Bluff, 
Cal., second vice-president; Sol M. Min- 
zer, Dallas, third vice-president. 


31 in Union Mutual Club 


Union Mutual Life announces that 31 
agents have qualified for the Distin- 
guished Service Club, the oldest and 
most traditional production club of the 
company. Waldo T. Worcester of the 
home office agency and Ulric Daigle of 
Van Buren, Me., were the leading pro- 
ducers, holding the offices of president 
and vice-president, respectively. 

Mr. Daigle had 364 cases for the 12- 
month period. Manager of the Van 
Buren agency, A. P. Labbe, had 317 
cases. 

Mr. Labbe went to Van Buren as 
manager in 1915, and Mr. Daigle joined 
the agency in 1936. For the third con- 
secutive year, the Van Buren unit was 
the first agency in 1944 to complete its 
yearly planned production schedule. 
This year their program was completed 
more than six months ahead of schedule. 


New Tenn. Department Actuary 


Henry G. Sellman, an actuary for 30 
years, who was actuary of the old Inter- 
national Life and later a consulting ac- 
tuary in St. Louis, has been named to 
succeed Sinclair E. Allison, who re- 
signed recently as actuary of the Ten- 
nessee department. Mr. Allison is now 
associate actuary and manager of the 
ordinary department of Industrial Life & 
Health of Atlanta. Mr. Sellman until 
recently was actuary of Illinois Bank- 
ers Life. 


Welcome Lloyd Lafot Aug. 14 
Lloyd Lafot, recently appointed in- 
spector of agencies of New York Life in 
San Francisco to succeed Dudley S. 
Bates, who has been advanced to super- 
intendent of agencies for the Pacific di- 





vision, will be welcomed by the agency 
organization there at a luncheon Aug. 
14. Mr. Bates will present Mr. Lafot to 
the organization. Mr. Lafot was agency 
director at Fresno, Cal., before becom- 
ing inspector of agencies in Chicago. He 
served as president of Fresno Life Un- 
derwriters Association and was one of 
the founders of the California associa- 
tion. 





Joint Conference Planned 


WASHINGTON—Certain U. S. sen- 
ators are understood to have been in- 
vited to confer with state insurance 
commissioners before long, and are ex- 
pected to do so, regarding insurance 
legislative proposals. 

Meanwhile, the judiciary committee is 
expected to meet before long with Sen- 
ator Hatch, New Mexico, acting chair- 
man in the absence of McCarran, who 
is not expected to return from Nevada 
until after his primary campaign is over 
Sept. 5. Whether the committee will 
do anything soon about insurance legis- 
lation, however, is regarded as doubtful. 





Felkel Protective Life Leader 
F. W. Felkel of Greenville, S. C., by 


virtue of production becomes president 
of the Protective Club of Protective of 


McCarran to Address 
Insurance Group at Reno 


Senator McCarran of Nevada, chair- 
man Senate judiciary committee and 
subcommittee now considering the Bai- 
ley bill, will address a public meeting 
sponsored by the recently perfected 
Nevada State Insurance Agents Asso- 
ciation at Reno Aug. 11. He will dis- 
cuss the history of the pending federal 
legislation, the current situation in con- 
nection therewith and prospects for fu- 
ture action. 

Commissioner Schmidt will speak on 
the growth of insurance in Nevada, its 
importance to the state and is expected 
to comment on the necessity of preserv- 
ing state supervision. George L. Var- 
gas, insurance counsel of Reno, will 
preside. 

The association will hold its first con- 
vention in Reno Sept. 9, according to 
George Stetson, president, and Howard 
Parish, secretary. 








Birmingham for his second term. He 
qualified again this year for the Million 
Dollar Round Table. More agents 
qualified for the club this year than for 
any previous year except 1941. 





THE NEW INSURANCE 


MONEY 


MAKER 


issued by the 


ILLINOIS BANKERS LIFE ASSURANCE 
COMPANY 


THE INCOME BUILDER 


money in these times. 


We have a NEW PLAN to enable you to make more 


ONE-TENTH THE SALES, through large first commis- 


sions and large renewal commissions will return you 


under our plan. 


TEN TIMES the earnings of the same volume of life 
insurance alone under our plan. 


IN ONE YEAR, you build as large a renewal income as 
you would in ten years writing the life insurance alone 


This Insurance Pays All Ways: 


If you live too long. 

If you do not live long enough. 

‘If you are disabled. 

If you have an emergency need for cash. 


ALL AT EXCEEDINGLY LOW COST. 


HUGH D. HART 


Vice President and Director of Agencies 


Illinois Bankers Life 
Assurance Company 


MONMOUTH, ILLINOIS 
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Millionaires This Year Number 408 


(CONTINUED FROM PAGE 1) 





John, Prudential Assurance, Johannesburg, 
South Africa; Herschman, W. S., Northwestern 
Mutual, Baltimore; Hewitt, E. S., independent, 


Chicago; Hewitt, W. C., Northwestern Mutual, 
Milwaukee; Hibbard, C. F., Northwestern Mu- 
tual, Detroit; Hickman, C. V., Northwestern 
Mutual, Eugene, Ore.; Higham, F. G., Great- 
West Life. Philadelphia; MHoelscher, E. 

(lieutenant (j.g.) USNR), Northwestern Mu- 
tual, Chicago; Horner, B. B., Sun Life of 
Canada, Nashville; Howard, L. L., Columbian 
National, Boston; Huffman, Cc. B., 
Life of Iowa, Decatur, Ill.; Hung, * 
California-Western States, Honolulu; Hunt, 
H. G., Provident Life & Accident, Greenville: 
Hyde, R. L., Northwestern Mutual, Baltimore; 
Hyman, E. A., Mutual Life, Baltimore; Jen- 
kins, W. H., Massachusetts Mutual, Los An- 
geles; Johnson, C. B., Northwestern Mutual, 
Detroit; Karlsruher, H. P., New York Life, 
New York; Kelso, M. W. K., Equitable Society, 


Pasadena. 

Also: Kraus, L. P., New York Life, Balti- 
more; LeMotte, F. G., Massachusetts Mutual, 
Baltimore; Langs, Charles L., Home Life, De- 
troit; Lauer, M. J., Continental American, 
New York; Law, Marc A., Mutual Benefit, Chi- 
cago; Law, L., Northwestern Mutual, Balti- 
more; Learned, P. R., independent, Minneapo- 
lis; Leeds, S. S., Equitable Society, Los An- 
geles; Leete, F. D. Jr., Northwestern Mutual, 
Indianapolis; Lefebvre, L. N., Equitable of 
Iowa, Portland; Leroy, J. E., Occidental Life, 
Los Angeles; Lewallen, A. J., (lieutenant (j.g.) 
USNR), Mutual Benefit, Pittsburgh; Lipscomb, 
J. H., New England Mutual, Jacksonville; Lit- 
wack, Ned S., John Hancock, Newark; Longo, 

: J., Occidental Life, Los Angeles; Lurie, Ww. 
V., New York Life, Brooklyn; ° 
New England Mutual, Los Angeles; Markell, 
Myer, John Hancock, Fall River, Mass.; Marks, 
David, Jr., New England Mutual, New York; 
Marks, J. L., Central Life of Illinois, Chicago; 
Mason, A. F., Equitable of Iowa, Philadelphia; 
Mathews, G. W., New York Life, Columbus, 


Ga.; May, Louis, Continental American, New 
York; McColl, H .. New York Life, Colorado 
Springs; McMartin, W. F., Northwestern Mu- 
tual, New York; Meese, H. M., Travelers, Dav- 
enport; Meister, Louis, Mutual Life, Hartford; 
Miletti, V. A., Northwestern Mutual, Newark; 
Miller, H. J., Equitable of Iowa, Philadelphia, 

Also: Milligan, T. F., Mutual Benefit, Spo- 
kane; Minzer, Sol, California-Western States, 
Dallas; Mirsky, Leo P., New England Mutual, 
New York; Montgomery, J. R., Phoenix Mu- 
tual, Philadelphia; Moore, E. C., New York 
Life, Wichita; Moran, R. A., Acacia Mutual, 
Richmond; Mordecai, Leonard, Northwestern 
Mutual, Boston; Morgenstern, A. S., Mutual 
Benefit, Seattle; Morris, Sam, Connecticut Mu- 
tual, St. Louis; Morse, A., Northwestern 
Mutual, South Bend; Mura, E. G., New Eng- 
land Mutual, Kansas City; Mutty, A. V., New 
England Mutual, San Diego; Myrick, D. L., 
Great Southern, Lake Charles, La.; Noone, 
A. T., New York Life, New York; Norman, 
J. L., Jefferson Standard, Denver; Nussbaum, 
A. Jack, Massachusetts Mutual, Milwaukee; 


Nussear, Evelyn R., Massachusetts Mutual, 
Baltimore; Olmsted. R. E., Mutual Benefit, 
Providence; Orput, D., New England Mu- 
tual, Eugene, Ore.; Oshin, Clarence, Home 
Life, New York; Page, G. W., Equitable So- 
ciety, Los Angeles; age me A. M., Massachu- 
setts Mutual, Miami; Parris, G. E., Bankers 
National, Philadelphia; Patrick, Ned G., Mas- 
sachusetis Mutual, Omaha; Peck, Ce. 
Canada Life, Toronto; Pejeau, C. E., Massa- 


chusetts Mutual, Cleveland; Pennington, John, 
State Mutual, Buffalo; Perry, D. Sam, Acacia 
Mutual, Richmond. 

Iso: Pfeil, John M., Equitable Society, 
Pittsburgh; Phelps, C. R., Northwestern Mu- 
tual, Sacramento; Phipps, D. Miley, New Eng- 
land Mutual, Cleveland; Pierce, Comer C., 
Massachusetts Mutual, Jacksonville; Pierce, 
W. M., Massachusetts Mutual, Miami; Pitcher, 
R. B., John Hancock, Boston; Poindexter, R. 
G., Northwestern Mutual, St. Louis; Polland, 


ARE YOU THE MAN? 


A GENERAL AGENTS CONTRACT... 
RICH IN OPPORTUNITIES 


awaits the man with the 


“know how, 


IF YOU CAN PRODUCE 
AND ORGANIZE 
WRITE 


CENTRAL LIFE 


Insurance Company of Illinois 
211 West Wacker Drive 
Chicago 


Alfred MacArthur, President 





M. R., Security Mutual, Milwaukee; Poling, D. 
a., Prudential, Louisville; Post, C. L., inde- 
pendent, New York; Prentiss, J. H. Jr., New 
rngland Mutual, Chicago; Proctor, E. T., 
Northwestern Mutual, Nashville; Proctor, T. 
A., Jefferson Standard, Washington; Ranni, 
James G., Manhattan Life, New York; Rappa- 
Pacific Mutual, Chicago; kKed- 
path, R. U. Jr., Northwestern Mutual, New 
York; Reed, F. G., Mutual Benefit, Chicago; 
Reiber, L. G. Jr., Bankers of Nebraska, Cleve- 
land; Richardson, C, D., New England Mutual, 
Memphis; Rickard, aK, Northwestern Na- 
tional, Hutchinson, Kan.; Riley, A. E., New 
York Life, Kansas. City: "Robb, C. R., North- 
western Mutual, Chicago; Robinson, J J., in- 
dependent, New York; Rosan, 8. D., Union 
Central, New York; Rose, 2 Cc. Northwestern 


Mutual, New York; Rotenberg, Louis, Occi- 
dental Life, Toronto; Rothschild, L. I., North- 
western Mutual, Los Angeles; Sawyer, Tyer, 


Mutual Benefit ‘Life, Miami, 


Also: Schaff, H.. Massachusetts Mutual, 
Rochester; Schultz, H. R., Mutual Life, Chi- 
cago; Schumacher, S. O., Provident Mutual, 


Akron; Schwahn, H. J., 
Milwaukee; Seay, C. E., (USAAF), Southwest- 
ern Life, Dallas; Sekt, Ben H., New York Life, 
Sioux City, Ia.; Seys, C. A., Northwestern Mu- 
tual, Grand Rapids; Sheldon, Roy H., Equit- 
able of Iowa, Los Angeles; Sims, Louis K., New 
York Life, Los Angeles; Slater, Max, Massa- 
chusetts Mutual, Boston; Spencer, W. A. Jr., 
Massachusetts Mutual, Denver; Spivack, Al- 
fred, Acacia Mutual, Los Angeles; Stanley, 
Harry W., Equitable of Iowa, Wichita; Stix, 
Albert I. Jr., Mutual Benefit, St. Louis; 
Stringer, Roy E., State Mutual, Detroit; Strup- 
per, Everett, Volunteer State, “Atlanta; Talley, 
Ba 2, Acacia Mutual, Atlanta; Tugglo, Clem 
C., Travelers, Atchison, Kan.; Tuttle, T. W., 
Northwestern Mutual. Milwaukee; Utter, John 
M., Equitable of Iowa, Seattle; Van Cleve, Hal, 


Northwestern Mutual, 


Massachusetts Mutual, Los Angeles; Vaux, 

W., Phoenix Mutual, Mt. Vernon, Wash.; 

Veech, John, Penn Mutual, Detroit; Walter, 
Northwestern Mutual, Chattanooga; 


Warshawsky, David, Reliance Life, Cleveland; 
Watson, R. E., Occidental Life, San Francisco; 
Weinberg, Irving, Connecticut General, New 
York; Weisman, Sidney, Northwestern Mutual, 
Detroit; Weiss, C. H., New England Mutual, 
New York; Werber, W. M., New England Mu- 
tual, Washington; ‘Werner. R. C., Union Cen- 
tral, New Orleans; Whitaker, A. D., Massa- 
chusetts Mutual, Providence; White, Louis, 
Great-West Life, Toronto; Wiley, R. A., New 
York Life, Omaha; Wolkoff, H. K., North- 
western National, St. Paul; Woodbury, B. C., 
New York Life, San Francisco; Wright, . T:, 
Provident Mutual, Lawrence, Kan.; Yoffee, 
Irvin, independent, Harrisburg; Zischke, i. -A:, 
Union Central, Chicago. 


LIFE MEMBERS 


Anderson, C. V., Provident Mutual, Cincin- 
nati; Binder, H. A., Reliance Life. San Diego; 
Blate, M. A., Mutual Benefit, Flushing, N. 
Brooks, W. 12 —— Standard, Charlotte, 
Ws 3. Broughton, F., independent, New 
York; Brown, M, P., “heuiiaiaes Society, Phila- 
delphia; Brown, R. A., Pacific Mutual, Los 
Angeles; Bunting, L. H.. Equitable Society, 
New York; Burns, W. H., independent, Phila- 
delphia; Carlin, O. E., John Hancock, Co- 
lumbus; Clark, P. F., John Hancock, Boston; 
Cleeton, C. E., Occidental Life, Los Angeles; 
Colby, R. L., Franklin Life, Indianapolis; Cord, 
yw. Fidelity Mutual, Dayton; Crandon, io 
D.; New England Mutual, Newark; Darby, 
R. U., Massachusetts Mutual, Baltimore; 
Davis, Harry I., Massachusetts Mutual, At- 
lanta; Deutsch, A. K., State Mutual, San 
Francisco; Donnelly, M. J., Equitable Society, 
New Castle, Pa.; Duff w. M., Equitable So- 
ciety, Pittsburgh; Duval, Herman, Northwest- 


ern Mutual, New York; Eisendrath, J. M., 
Guardian Life. New York; Feldman, H. G., 
Aetna Life, Pittsburgh; Frankel, Cecil, pant 
table Society, Los Angeles; Freeman, 


Equitable Society, Baltimore; Hamlin, C. w.. 


Mutual Benefit, Buffalo. 

* *K * 
Also: Hemmendinger, Max, Mutual Benefit, 
Newark; Horwitz, S. S., Mutual Life, Cin- 


cinnati; Hoffman, "Mrs. Sis, Union Central, Cin- 
cinnati; Holmes, J. Frank, independent, In- 
dianapolis; Hopkins, Albert, Penn Mutual, New 
York; Jackson, R. W., Massachusetts Mutual, 
Detroit; Jones, J. D. E., Equitable Society, 
Providence; Kahl, Samuel, Penn Mutual, Chi- 
cago; Kellam, John J., National Life, New 
Canaan, Conn.; Kletz, M. G., John Hancock, 
New York; Koors, Frank J., Northwestern Mu- 
tual, Minneapolis; Lackey, G. E., Massachu- 
setts Mutual, Detroit; Lillis, Edwin M., North- 
western Mutual, Erie; McFarlane, Frank i, 
Northwestern Mutual, Cleveland; Mellor, R. 
F., Mutual Benefit, New York; Mellor, Sigour- 
ney, Provident Mutual, Philadelphia; Morrell, 
John, Equitable Society, Chicago; Nickell, H. 
K., Connecticut General, Chicago; Peebles, H. 
: Northwestern Mutual, Charleston, W. Va.; 
Pettric, V. F., Constitution Life, Los Angeles; 


Prouty, Phinehas Jr., Connecticut Mutual, Los 
Angeles; Purdy, C. E., J., independent, Min- 
neapolis; Reed, Tom B., Great Southern, Ok- 


Reese, Joseph H., Penn Mutual, 
Regenstein, H. L., Massachu- 
setts Mutual, New York; Riehle, T. M., Equi- 
table Society, New York; Rogal, Re- 
liance Life, Pittsburgh; eee k G., 
independent, Sioux Falls, S. D.; Rothstein, L. 
L., Home Life, New York; Rude. L. G., Mutual 
Benefit, Newark; Sanborn, P.-C. Connecticut 
Mutual, Boston; ‘Sanders, Rs, Business Men’s 
Assurance, San Diego; Schumacher, " = 
Massachusetts Mutual, Cleveland; Scott, T. M., 
Penn Mutual, Philadetphia; Sheldon, A. M., 
independent, Minneapolis; Sherman, Marvin, 
Equitable Society, Los Angeles; Simon, L. G., 
Equitable Society, New York; Smith, Caleb R., 
Massachusetts Mutual, Asheville, N. C.; Smith, 
Stuart F., Connecticut General, Philadelphia; 
Soforenko, Samuel, New York Life, Providence; 
Stockman, Henry C., New England Mutual, 
Newark; Sweeney, J. "EB. B., Equitable Society, 
Huntington, W. Va.; Sweet, Bruce, State Mu- 
tual, Buffalo; Teachenor, Dix, Kansas City 
Life, Kansas City; Transue. S. F.. Mu- 
tual, Bethlehem, Pa.; Weems, Sam R., Mi 
sota Mutual, McAllen, Tox. : Whitney, 
Connecticut Mutual, Chicago; Widing, Theo- 
dore, Provident Mutual, Philadelphia; Wilson, 

H., Massachusetts Mutual, Oklahoma City; 
Wuertenbacher, H. E., Penn Mutual, St. Louis. 


lahoma City; 
Philadelphia; 


Walter S. Payne’s ordinary “A” office 
of Prudential in Los Angeles had a 45% 
increase in new business in first six 
months of 1944 over the same period of 
1948, with a lapse ratio of less than 1%. 


Industry Group Explains 
Internal Revenue Move 


(CONTINUED FROM PAGE 3) 


years? The treatment is quite similar to 
that in question (1) except we will be 
dealing with income purchased by con- 
tributions rather than with the amount 
of the contributions themselves. Taking 
the same figures used above we find that 
the employer has contributed $90,000 to 
provide a pension of, let us Say, $7,200 
per year. However, the mimeograph 
speaks of a limit of contribution which 
may be used amounting to $60,000 which 
would provide an annuity of, say, $4,800 
per year. If at the end of this same 
sixth year, the employer stops contrib. 
uting to the plan, the limit the employe 
may receive is the smaller amount— 
$4,800 per year. However, if the em- 
ployer keeps his plan “healthy” by con- 
tinuing contributions for one more year 
the employe may be paid as a _ supple- 
mental pension. the additional $2,400 
needed to complete $7,200 for that year; 
and, of course, it naturally follows that 
if the employer keeps the plan going 
until the end of 10 years of operation 
the employe may then be assured that 
his full pension of $7,200 will be payable 
without restriction for life. 


No Comment on Group Annuities 


At this point you may well be wonder- 
ing how such a procedure can be admin- 
istered under group annuities or individ- 
ual contract plans. This article cannot 
treat this subject due to lack of space, 
but there are various satisfactory ways 
the insurance companies will meet the 
situation. 

(3) What will happen if the employe 
dies within the first 10 years of operation 
of the plan? The answer is the same 
whether or not the employer continues 
contributions thereafter and the answer 
is that whatever is called for under the 
plan will be payable without restriction 
to the beneficiaries. 

The statement then goes on with com- 
ments on each paragraph in the mimeo- 
graph, 





National Life, Vt.—For 17 consecutive 
months, sales have greatly increased 
over the same months of previous years, 
In July it had a 25% gain over last year 
and for seven months the gain is 33.3%. 
Insurance in force has increased $24,175,- 
093 in the seven months, bringing the 
total to $665,574,859. 








WANTED 


Supervisor in established 
agency 


SALARY — COMMISSIONS 
BONUS \ 


A genuine opportunity to 
learn a proven recruiting 
and training process that 
should qualify you for 
handling a_ successful 


agency of your own. 


Write in confidence, giv- 
ing complete details in 
first letter. Address W-53, 
The National Under- 
writer, 175 W. Jackson 
Blvd., Chicago 4, Hlinois. 
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Women Agents 
Show Big Gains; 
Sell More Ordinary 


Recruiting Stepped Up 
as Draft Has Taken 
Men 


NEW YORK—tThe extensive market 
for life insurance that exists today is 
reflected in the increased sales of ordi- 
nary life made by women agents. 
Women formerly concentrated largely 
on retirement annuities and to a 
great extent confined their activities to 
selling teachers and _ small-salaried 
women. Now they have turned more to 
selling ordinary and figures this year 
show that the number of women agents 
writing a substantially larger volume is 
greater than in the past three or four 
years. ; 

For example, in Equitable Society, 
three times as many women have quali- 
fed for the Quarter Million Dollar 
Round Table in the first six months of 
this year as in all of 1943. Last year 
there was an increase of about 40% in 
the number of women qualifying for the 
Century ($100,000) Club over 1942 and 
the first six months’ figures of this year 
show an increase of about 70% over last 
year’s total. The leading women agents 
of this company are scattered through- 
out the country. They can operate suc- 
cessfully in large cities or smaller com- 
munities. 


Are Usually of Mature Years 


It is generally found that women 
agents who are successful are usually in 
their late thirties or older. Many were 
themselves beneficiaries of life insurance 
and have a first-hand appreciation of its 
value. One of the leading agents of the 
country is a woman who was left a 
widow with three small children and a 
modest amount of life insurance. Ap- 
preciating its great worth, she went into 
the life insurance business and has been 
successful in putting her three children 


Results for First Six Months 





New Bus New Bus. 1944 Ine. 1943 Ine. 

1944 1943 in Force in Force 

OREO TIO oo cnc ner eeGecedewes 9,486,442 8,620,255 6,929,425 6,475,770 
Cantyar Pate, Be. s oui. ecitetuciaea 5,534,2 2,722,824 1929,425 —95,450 
pe SS ORD a ee eee 91,806,542 82,481,008 19,525,602 —641,885 
National Life & Accident........... 108,070,741 121,235,727 64,308,390 68,410,486 








through college and earning a substan- 
tial income for herself. 

An increase in the number of new 
women agents has been apparent only 
this year. One reason may be that the 
draft in the last six months of 1943 took 
its heaviest toll of insurance men, caus- 
ing the companies to turn more seri- 
ously to recruiting women agents. 





Low Interest Rate 
Quite Apparent 


Companies that have not changed 
their reserve basis to a lower interest 
earning yield undoubtedly will do so 
within a year’s time. Executives who are 
familiar with investments and have stud- 
ied the results find that for the first six 
months of the year the average yield 
runs from 244% to 2%%. It is getting 
more and more difficult to find invest- 
ments that have a satisfactory yield. 
Companies have been forced to buy war 
bonds and that has reduced their aver- 
age yield. Many bonds have been called 
in order that they can be replaced at a 
lower interest yield. 


Necessary to Act 


More and more companies therefore 
feel it necessary to make all plans for 
readjustment. The companies on a 3% 
basis will in time go to 244% and 2%% 
to 2%. Many executives say that they 
cannot take chances and must do the 
needful. This, of course, will mean a 
readjustment in premiums and values. 
The investment situation is one of the 
most trying and yet important confront- 
ing companies. They are in competition 
with the government when it comes to 
farm mortgages especially. Before the 
end of the year it is thought that there 
will be a number of announcements by 
companies that have not yet made their 
decision public. 





Cont. Assurance Texas Winner 


W. D. Ray, Houston, won first prize 
in a contest for Texas agents of Con- 
tinental Assurance for most paid busi- 





THE MAN 


He is about forty, perhaps 
slightly under, and has a rec- 
ord of which he can be proud. 


He has been a successful per- 
sonal producer and has been a 
Manager or General Agent 
long enough to know that his 
real goal is agency building. 
He recognizes that the success 
of those working with him and 
for him is the foundation and 
source of his personal satisfac- 
tion and success. 


He is more interested in his job 
and its opportunities than his 
income (which will be enough). 
Naturally he has marked quali- 
ties of leadership and the con- 
fidence and friendship of his 
associates. 





Replies, which will be in strict confidence, should 
be sent to Box W-68, The National Underwriter, 
175 W. Jackson Blvd., Chicago 4, Illinois. 


THE JOB 


To be a Superintendent of 
Agencies for a_ top-ranking 
Company. 


His territory will comprise 
about a dozen States with 
agencies now producing over 
$40,000,000 ordinary business 
in addition to a substantial vol- 
ume of group. 


An ambitious program for the 
development of this territory 
has been laid out in which he 
must play a large part. 


He will find his new associates 
and the other operations of his 
Company not only a great help 
to him, but a distinct challenge 
to the best efforts of which he 
is capable. 


ness from business submitted in March 
and April. 

Leo N. Densmore, Dallas, was sec- 
ond; Max Hessel, Mercedes, third, and 
Morris Kaliff, San Antonio, fourth. 





Canadian Sales Reported 


TORONTO-—Sales of ordinary life in 
Canada and Newfoundland in June 
totalled $54,334,000, according to the 
Canadian Life Officers Association. 
Sales by provinces were: British Colum- 
bia $3,981,000; Alberta $3,297,000; Sas- 
katchewan $2,254,000; Manitoba $3,504,- 
000; Ontario $23,057,000; Quebec $13,- 


661,000; New Brunswick $1,424,000; 
Nova Scotia $1,950,000; Prince Edward 
Island $441,000; Newfoundland $765,000. 





Simon Agency Is Well Ahead 


The Mahlon B. Simon agency of 
Continental American Life in Philadel- 
phia has doubled its 1944 production 
quota. C. §S. Wilson, who joined the 
agency in June, is leading producer for 
July. General Agent Simon in June 
was leading producer for the entire 
company. He attended the school of 
agency management conducted by the 
Sales Research Bureau in Chicago for 
two weeks. 





American Mutual Life is entering the 
field of city loans in Des Moines. Oscar 
A. Brandt, who has been in the real 
estate business in Des Moines for 22 
years, heads the new department. Z. H. 
Zigrang will continue in charge of farm 
loans, 





as we desire. 


experiences. 








LIFE INSURANCE AN 
AMERICAN 
INSTITUTION 


The war has brought all of us a deeper realization 
and a keener appreciation of those institutions 
which are peculiarly American in concept. 


LIFE INSURANCE IS 
THAT SORT OF AN 
INSTITUTION 


The American ideal is freedom for the individual— 
the right to work out the pattern of our own lives 
Through Life Insurance we have a 
guarantee that this ideal may be realized despite 
personal emergencies which are a part of our daily 


Life Insurance Salesmen are a part of this American 
Institution. Without them and their successful 
efforts, the effectiveness of the great American Insti- 
tution would not be so widespread. 


We, of the Great Southern, are proud of the record 
which our Salesmen have established in helping 
our many policyholders to guarantee the extension 
of the American ideal of equal opportunity. 


GREAT SOUTHERN 
LIFE INSURANCE COMPANY 


L. S. ADAMS, PRESIDENT 
HOME OFFICE: HOUSTON, TEXAS 
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EDITORIAL 


COMMENT 





The Shadowy Fringe 


The Supreme Court decisions and the 
attendant issues are exerting at least one 
wholesome effect in that they are caus- 
ing those in the business and the insur- 
ance supervisory officials to engage in 
close self-examination and to search for 
flaws in the business that offer embar- 
rassing potentialities. It is realized that 
insurance has become a national domes- 
tic issue of first importance, that it has 
been projected prominently into politics 
and that any weaknesses or faults that 
may exist are likely to be brought to 
public attention with exaggerated em- 
phasis placed upon those shortcomings. 

In surveying the field generally many 
observers believe that there is in only 
one compartment of the business any 
real ground for criticism on the funda- 
mental question of fair dealing with 
policyholders, and that is in the shadowy 
fringes of the accident and health and 
hospitalization business. Here there are 
being conducted operations that are dis- 
creditable and disreputable. It is, we 
believe, the only element of the insur- 
ance business that can be characterized 
as tricky. 

There are far too many operators that 
are enriching themselves by the applica- 
tion of shoddy merchandising tactics to 
the insurance field. Many of these out- 
fits are of the mail order variety and 
advertise over the radio and in news- 
papers and pulp magazines. Others 
employ crews of slippery canvassers. 

In searching for a solution to this 
problem, the first approach might very 
well be to determine the common de- 
nominator that identifies and segregates 
the type of outfit that everyone recog- 
nizes as constituting the problem. At 
least one such common denominator 
exists, we believe, in an extremely low 
loss ratio. Some companies that operate 
by mail pay out in benefits well over 
50% of their premiums and while their 
operations may be distasteful to those 
who are committed to the agency sys- 
tem they by no means constitute an evil 
from the public standpoint. So it cannot 
be said that mail order operations are 
the common denominator, but it cer- 
tainly can be said in behalf of the public 
that any company selling accident and 


health or hospitalization insurance that 
year in and year out has a ratio of 
claims incurred to premiums earned of 
15 or 20 or less is serving no true eco- 
nomic purpose and sooner or later we 
fear the insurance supervisory officials 
and even the reputable companies are 
going to be faced with the embarrassing 
question of why they have tolerated the 
existence of such shady schemes. 

Most of these operators say that they 
settle their claims within the terms of 
the contract and that may be true but 
the fact remains that any accident and 
health or hospitalization contract that 
is predicated upon a claims ratio say 
15 or 20% is decidedly not in the public 
interest and it is these inferior policies 
that are being so glamorously described 
with such inviting bait—$10,000 protec- 
tion, no salesman to bother you, no 
medical examination, 30 days free in- 
spection, etc. 

If it is a fact that the common denom- 
inator is an absurdly low loss ratio then 
it seems to us that the solution may lie 
in some authority on the part of the 
states to prohibit the sale of policies 
that prove to be so costly to the assured 
and to provide such bountiful rewards 
for the operators of the scheme. Com- 
missioner Forbes of Michigan a few 
months ago, we recall, put his finger on 
this spot and announced that he intended 
to do everything in his power to pre- 
vent the sale of policies that are 80% 
take and 20% put. We believe that 
other insurance commissioners are com- 
ing to the same conclusion. The author- 
ity of the insurance commissioners in 
this respect undoubtedly varies from 
state to state but we believe that under 
the present laws there exists enough 
authority in enough of the states so that 
the individual commissioners could com- 
pel benefits to be enlarged or rates de- 
creased. At any rate if the operators 
were subjected to more severe regula- 
tion on many fronts we believe that a 
certain number of them would conclude 
that the insurance business was too slow 
for them and they would invade some 
other field and that certain other opera- 
tors might get religion and set out to 
be a constructive unit in the field. 


Assuming Broader Responsibilities 


It is increasingly apparent that as 
time goes on the insurance business is 
assuming a broader responsibility to as- 
sured than simply to sell indemnity, pay 
claims, and pocket what profits it can. 


This is a natural development for a 
business that has come to maturity as 
one of the largest and most important 
endeavors in the country. It has been 
aided by the government’s assumption 


an active critic that is 
impose on the business 
which it believes are in 
the public. 


of the role of 
taking steps to 
corrective ideas 
the interest of 

There are a number of things that 
need doing, the insurance business is in 
a peculiarly favorable position to do 
them, and they not only will meet the 
thrusts of self appointed critics but in 
addition will place on the business the 
indelible stamp of a public service in- 
stitution. 

Many assured, the evidence shows, 
are looking for advice. A case imme- 
diately in point is the problem of re- 
habilitating and putting successfully 
back to work disabled war veterans. 
Another is that of keeping the worker 
over 40 at a high productive level until 
the age of retirement. Both problems 
cross the path of insurance ir. the work- 
men’s compensation field, and Marsh & 
McLennan has responded to the situa- 
tion with two booklets summarizing the 
problems and presenting practical an- 
swers. In addition it has called atten- 
tion of the casualty companies to the 
fact that they already have engineers 


‘capable of learning procedures which 
‘they can pass on to assured and which 
will aid the latter in effectively meeting 
these two important problems. 

There is no direct obligation on in- 
surance to do this, but assured are ask- 
ing agents and companies for informa- 
tion, and the business because of the 
confidence placed in it by many assured 
in many lines of effort can gather in. 
formation, put it together and pass it 
on effectively. In a broad sense, in- 
surance is expressing its sense of re- 
sponsibility to the public when it pre. 
vents industrial accidents and _ illness, 
fires, automobile accidents, and simi- 
lar occurrences. 

There are a number of ways in which 
insurance can be of help to assured and 
the public. The National Association 
of Insurance Agents has just published 
a pamphlet along this line. The life 
companies and agents have done splen- 
did work to promote public health and 
hold down inflation. |§ Opportunities 
abound. Those already undertaken 
have been at hand. Others are there, 
and time will reveal more. 








PERSONAL SIDE OF THE BUSINESS 





Theo. Delleney of the Fort Worth 
agency of Amicable Life has completed 
10 years of App-a-Week Club member- 
ship, despite the fact that when he 
joined the Fort Worth agency he had 
no acquaintances there. 

Robert J. Lawthers, manager of the 
insurance trust department of New Eng- 
land Mutual Life, has been advised by 
his physician to take an extensive rest 
and he will not be back in the office un- 
til fall. 

Arthur K. Deutsch, associate general 
agent of State Mutual in San Francisco, 
one of the founders of the Quarter Mil: 
lion Round Table there and a life mem- 
ber of the Million Dollar Round Table, 
has written a book on his “25 most in- 
teresting cases” since he went to San 
Francisco. It is called “The Romance 
of Life Insurance” and is designed to as- 
sist others who have not reached the 
higher production brackets. 

Alexander F. Gillis, Newark general 
agent of Provident Mutual Life, and 
Mrs. Gillis will celebrate their 34th 
wedding anniversary Aug. 24. 

Oliver Thurman, vice-president of 
Mutual Benefit Life, is celebrating his 
25th anniversary of service with the 
company. 

M. J. Cleary, president of Northwest- 
ern Mutual Life, has been named to the 
board of governors of Marquette Uni- 
versity, Milwaukee. He is also a regent 
of the University of Wisconsin, of which 
he is an alumnus. 

J. M. Laing, chief actuary of Mutual 
Life of Canada, has completed 40 years 
of service with the company. 

Commissioner Jesse L. White of 
Mississippi is receiving congratulations 
on the birth of a son. He is named Jesse 
Lamar White, Jr. 

Ralph H. Kastner, associate counsel 


and acting manager of the American 
Life Convention, has been vacationing 
at Bemidji, Minn., and is expected to 
return to his desk next Monday. 


DEATHS 


Christian P. Jensen, group service 
man of Occidental Life of California in 
the Portland branch office, died from 
spinal meningitis in Sedro Woolley, 
Wash. 

Edward J. Halpin, 63, assistant man- 
ager of Metropolitan Life nearly 35 
years, died in Indianapolis, following an 
illness of more than three months. 

J. B. Frederickson, John Hancock 
Mutual Life, a director of the Okla- 
homa City.,Association of Life Under- 
writers, died in a Denver hospital from 
pneumonia. 

Edwin §. Franklin, 86, for many years 
chief clerk of Royal Highlanders, died 
in Lincoln, Neb. 

Lt. W. R. Hawksley, 24, formerly with 
Aetna Life in Detroit, died in action in 
France. 

A. G. Work, 74, veteran life man who 
retired from the C. R. Eckert agency of 
Northwestern Mutual in Detroit last 
June, died suddenly. He joined the C. 
A. Macauley state agency of John Han- 
cock after a throat ailment put an end 
to his career as a minister and after six 
years changed to Northwestern Mutual 
with which he was a consistently good 
producer for 23 years. 

Ward Hibben, 5-year old grandson of 
Ward Seabury, president of Marsh & 
McLennan, was killed by electrocution 
when he came in contact with a strand 
of an electric fence while his feet were 
immersed in the water of a horse trough. 
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“Honey, I'm sure of a big sale my first day back at the office—going to sell lots of 


insurance—to myself.” 








The tragedy occurred at the Hibben 
place at Glenview, Ill. Ward and his 6- 
year-old brother, ‘Thomas, were playing 
in the horse trough. The fence, accord- 
ing to first reports had been wired to 
use 110 volt house current instead of the 
three volt battery with which the fence is 
built to operate. The father, Joseph W. 
Hibben, however, who is on leave from 
Kidder, Peabody & Co., serving in the 
Chicago quartermaster price adjustment 
district office, at the inquest, stated that 
the current had been stepped down. 

Dr. Joseph L. Sherrick, associate 
medical director of Illinois Bankers 
Life since 1937, died at his home in 
Monmouth, IIl., as a result of a severe 
attack of influenza caused by overwork, 
followed by complications affecting the 
lungs and heart. He had practiced 
medicine in Monmouth nearly 29 years. 








Ohio State Life Leaders 


The home office agency of Ohio State 
Life, R. G. Leuzinger, manager, led in 
Production for July and also for the 
year. Alfred Guay, general agent in 
Los Angeles, is leading personal pro- 
ducer for the year. 


COMPANIES 








Mass. Protective 
Agency Unit Moves 
to Home Office 


Paul Revere Life, Massachusetts Pro- 
tective Life and Massachusetts Protec- 
tive Association, Inc., all of Worcester, 
Mass., have for several years had their 
agency department located in Chicago. 

J. Harry Wood, executive vice- presi- 
dent of these companies, announces that 
the Chicago office is now being closed 
and the personnel transferred to the 
home office. 

Among those who are transferring to 
the home office are Robert F. Hoard, 
agency director, Paul G. Watters and 
James S. Tate, field supervisors, and 
Miss Irene Stoner, assistant to agency 
director. 

The agency department set-up is 
unique not only in that it has been lo- 
cated heretofore in a city different from 
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Liberal commissions, both first year and renewal, service 
fees and social security benefits to 
those who qualify. 








If you are a Lutheran, agency openings may be 








available in your immediate territory. 























that of the home office, but also because 
the same agency department functions 
for all three of the companies. 


Mr. Wood mentioned that the only 
advantage for having the office in Chi- 
cago near the center of the country was 
more than offset by the delays and ex- 
pense incident to the necessary constant 
checking between the two offices. 


Penn Mutual Assets 
Exceed $900 Million 


An all-time high in assets and a con- 
siderable gain in new business were 
marked up for Penn Mutual Life during 
the first six months. 

There was a sharp increase in the 
number of policies sold to women and 
children. The mortality rate was very 
low. 

Assets crossed the $900 million mark, 





reaching a total of $929,491,436, an in- 
crease of almost $24 million over the 
1943 closing figure. 

In the six-month period new business 
amounted to $65,509,874, a 15% increase 
over the same period in 1943. New busi- 
ness in June totaled $13,246,996, a 27% 
increase. Business in force reached $2, 
107,229,501. 


Third of Sales to Women 


Women purchased one of every three 
policies issued during the half year; one 
out of every five policies was issued on 
juveniles under 16 years of age and there 
were 243 war casualties. 

The company now holds $315,333,604 
in government securities—representing 
slightly more than one-third of its as- 
sets. 


Report on Bankers Union 


The report of examination by Colo- 
rado, New Mexico and South Dakota on 








The answer to your problem ... 
IS CLOSER THAN YOU THINK 


H*: you ever returned from a call with a problem demanding 
information and experience not immediately at your finger 


tips? Naturally you can figure it out for yourself . 


haps there is a quicker way. 


but per- 


Many busy and successful brokers have found that in such a case 
a brief telephone call to the nearest Connecticut General office can 
set the wheels in motion for a prompt, complete, authoritative 


answer . 


. leaving them free to tackle other work. Connecticut 


General has built, throughout the country, an organization of 
specialists in the various applications of personal and group insur- 


ance forms 
helped many others. 


an organization that can help you as it has 


The EXTRA man in your organization can be reached by calling 


your nearest Connecticut General office. 
edge and experience to save you valuable productive time. 


CONNECTICUT 


GENERAL 


LIFE INSURANCE COMPANY 
HARTFORD, CONNECTICUT 


Let him use his knowl- 
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Bankers Union Life of Denver has been 
issued. As of Dec. 31, 1943, assets 
were $1,454,637, policy reserve $1,049,- 
458, capital $100,000 and net surplus 
$130,971. Insurance in force was $11,- 
561,861. C. B. McCormick is president 
and general manager. 





Occidental Enters Maryland 
Occidental Life of California has been 

licensed for life, group life and group 

accident and sickness in Maryland. 





North American Life of Chicago has 
paid a semi-annual dividend of 4%. 


COMPANY MEN 





Reeder Resigns 
as Ill. Actuary 


James D. Reeder has resigned as ac- 
tuary of the Illinois insurance depart- 
ment. He has been the Illinois actuary 
for about one year. Previously he was 
actuary for Aid Association for Luther- 
ans. He will become associated with a 
company at St. Louis, it is understood. 





Individual Ability— 


as personal producers. 


HELENA 


R. B. RICHARDSON 
President 








of factors that write the figures in a pay check. 
integration of ability with the rate of commission paid, the 
selling tools available, sales and supervisory assistanee 
rendered, and the slant of Home Office thinking on agency 
affairs that determines the individual’s earnings. Western 
Life Fieldmen consider the integration effected by their 
company accounts for their better-than-average earnings. 
And they have a pension retirement plan. 


General agent openings. Some choice locations open 
in California, Oregon, Washington, Idaho, Montana, 
Utah and Wyoming for general agents who can quality 
Check our Financial Statement. 


WESTERN LIFE 


INSURANCE COMPANY 
Since 1910 


Assets $19,411,479.95 
Surplus to Policyholders $2,650,000 


is merely one of a number 
It’s the 


MONTANA 


LEE CANNON 
Agency Vice President 








A successor has not yet been named in 
the Illinois department. 


Equitable of lowa 
Men Are Promoted 


Equitable Life of Iowa has promoted 
L. T. Miller to superintendent of 
agency finance; H. A. Winter to agency 
auditor, and C. C. Graves to assistant 
agency auditor. 

Mr. Miller went with Equitable Life 
in 1917, and except for two years in the 
armed forces during the former war, has 
served the company continuously since 








L. T. Miller H. A. Winter 


that date. In 1936 he was made man- 
ager agency finance section. 

Mr. Winter became a home office 
employe in 1923 following employment 
for 10 years as cashier at St. Paul, and 
service in the former war. For many 
years he assisted in the supervision of 
agency office accounting and agency 
cashier training. He was advanced to 
assistant agency auditor in 1938. 

Mr. Graves, a Drake University 
graduate, became an employe of Equi- 
table in 1930. He was transferred to 
agency auditing work in 1940, and was 
appointed traveling auditor in 1942, in 
which capacity he served throughout the 
company’s entire field. 





American H. & L. Changes 


H. C. Christopher, who has been 
vice-president and secretary-treasurer of 
American Hospital & Life of San An- 
tonio, has been elected vice-president 
and director of agencies. W. C. Mur- 
phy, who has been actuary, becomes 
secretary and actuary; Capt. Russell F. 
Good, former Kansas City manager, 
who has returned after a year and a 
half on active duty with the marines, is 
agency secretary; E. O. Severin, chief 
underwriter and manager of the group 
life department; Mrs. E. A. Gray, as- 





MANUFACTURERS 


COMPLETE BROKERAGE FACILITIES 


All Life, Endowment and Annuity Plans. 
Favorable Par. and Non-par. rates. 

Standard and Sub-standard risks. 

Facilities for handling large cases. 

Civilian Foreign Travel Coverage. 

Annuities — Single Premiums up to $100,000. 
Prompt and Efficient Service. 


INSURANCE IN FORCE, 727 MILLION DOLLARS 
(Including Deferred Annuities) 


ASSETS, 241 MILLION DOLLARS 


LIFE 


INSURANCE COMPANY 


HEAD OFFICE: 
TORONTO, CANADA 
Established 1887 


sistant secretary, and Mrs. S. E. Me- 
Creless, vice-president and treasurer. 





Horton Returns to National 


Guy B. Horton, who for the past year 
has served as assistant professor of his- 
tory at Norwich University in connec- 
tion with the army specialized training 
program with the rank of captain, has 
now been released and has returned to 
his post at the legal department of Na- 
tional Life. He served as attorney for 
National Life until 1941 when he retired 
to work on research and revision of his 
book on insurance settlements and life 
insurance trusts. He is an expert on 
settlement agreements and trusts. 





Security Life & Trust has been licensed 
in Virginia. 


NEW YORK 


N. Y. LIFE BOND RECORD 


New York Life’s team of volunteer 
war bond salesmen during the fifth war 
loan drive in New York City made 
60,735 individual cash sales for $12,274,- 
650 war bonds. This is an increase of 
70% in the number of cash sales and 
50% in volume as compared with the 
record during the fourth drive. 

The team was comprised of 2,925 
employes and agents and its efforts were 
concentrated on the sale of E bonds 
during June and July. Only actual 
cash sales of war bonds were counted. 

The best record was made by the 
491 employes of the actuarial depart- 


THE 
UNITY LIFE & ACCIDENT 
INSURANCE ASSOCIATION 


Protects 
The Entire Family 


Unity agents are equipped to serve 
every need for personal insurance. 
Juvenile policies our specialty. 

















A Policy for Every Purse and 
Purpose 


L. J. BAYLEY 
Secretary 


E. R. DEMING 
President 


HOME OFFICE—SYRACUSE, N. Y. 























WANTED 
GENERAL AGENCY 

For Life, Accident and Health and Hospitaliza- 
tion Company in Chicagoland area by success- 
ful and a producer. University grad- 
uate. Replies confidential. Address W-67, The 
National Underwriter, 175 W. Jackson Blvd., 
Chicago 4, Illinois. 














ACTUARY 


Full time services of actuary desired by firm 
operating in California. Experience with in- 
surance company desirable but not necessary. 
Give complete details on experience and edu- 
cational age All replies confidential. 
Address W-59, The National Underwriter, 175 
W. Jack Blvd., Chicago 4, Ill. 
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ment, who accounted for 35,417 individ- 
val cash sales for $5,088,494 of bonds. 

Six salesmen made over 1,000 individ- 
val cash sales. The leader was Larry 
Meyerhoff of the actuarial department 
with 3,683 sales for $764,275. 





CHARLES HUGHES RETIRES 


Charles Hughes is retiring as chief 
of the audit bureau of the New York 
department under the statutory age pro- 
vision. He expects to take a vacation 
and then may engage in security valu- 
ation consulting work for insurance 
companies. Mr. Hughes was born in 
London in 1874. He was one of 20 chil- 
dren. His first business connection was 
with Sun Life of Canada at the home 
office and in 1896 he came to the United 
States to join the actuarial department 
of Equitable Society. He was named 
actuary of the Connecticut department 
in 1902 and four years later went to 
Toronto as managing director of Crown 
Life. 
In 1907 he returned to New York as 
chief examiner of casualty and miscel- 
laneous companies of the insurance de- 
partment. In 1911 he aided in forming 
the National Council on Compensation 
Insurance and he subsequently became 
its manager. He returned to the New 
York department in 1914 as auditor and 
actuary, for a time, previously having 
been assistant U. S. manager of Prussian 


ife. 

He has had much to do with the se- 
curity valuations work of the National 
Association of Insurance Commissioners. 
He is an associate of the Actuarial So- 
ciety of America, and a fellow of the 
American Institute of Actuaries and of 
the Casualty Actuarial Society. His 
associates in the New York department 
presented him with a garnet ring and a 
brace of pipes. 





L. 0. M. A. EXAMINATIONS 


Students representing 77 companies 
took 633 examinations in the Life Office 
Management Association Institute. Mar- 
garet W. Duckworth and Florence M. 
Delaney, both of Security Life & Acci- 
dent, won magna cum laude designation 
in course 1 and Harold E. St. Clair, Re- 
liance Life, won cum laude in course 2. 
Honorable mention was earned by John 
R. Willis, Southwestern Life; Edbert T. 
Curtis, Metropolitan Life and Howard 
C. Spencer, Home Life of New York, 
for accomplishments in the first four ex- 
aminations. Honorable mention was 
earned also for completion of the exami- 
nations, by Gladys Huston, Connecticut 
Mutual; Roy C. Neuhaus, Washington 
National, and Walter F. Reap, Equitable 
Society. 





MUTUAL LIFE’S N. Y. BOND SALES 


The New York City personnel of Mu- 
tual Life in the fifth war loan drive sold 
12,278 bonds for a total of $2,950,735, or 
230% of its quota. Each employe was 
asked to sell seven bonds for a total of 
$700 maturity value. 

The two star salesmen were Oliver M. 
Whipple, second vice-president, and Ar- 
thur G. Rose of the actuary’s depart- 
ment. Mr. Whipple sold $1,020,825 of 
bonds, while Mr. Ross made 404 sales. 
The treasurer’s department led in num- 
ber of sales and financial department 
in volume. 

Among the New York City agencies, 
the Meyer agency was first in number 
of sales and Cunningham-Jones agency 
third. In volume, the Meyer agency was 
first, Kee agency second and Bowers 
agency third. 





WILLIAMS JOINS KASSOFF 


John J. F. Williams, since 1929 a 
Claim examiner in the home office, has 
joined the John L. Kassoff agency of 

utual Life in New York City and will 
work out of the Mt. Vernon office. 


a 








Pension Trusts Los Angeles Topic 


Paul D. Fassoth, Mutual Benefit Life, 
led a seminar on pension trusts at a 
Meeting of the Quarter Million Dollar 
Round Table of Los Angeles. 


LIFE AGENCY CHANGES 





Conn. General 
Names Ward in K. C. 


Connecticut General Life has ap- 
pointed Earl D. Ward, since 1941 dis- 
trict agent at Butler, Pa., Kansas City 
manager. 

Mr. Ward graduated from Kansas 
State University and after several years’ 
experience as a sales engineer with 
Westinghouse, entered life insurance. In 
1932 he joined Connecticut General in 
Pittsburgh. Mr. Ward has consistently 
qualified for the higher divisions of the 
honor roll and for membership in the 
President’s Club. 

Mr. Ward replaces William C. 
Young, who is in the navy. 


New American Mutual Life 
Iowa General Agents 


American Mutual Life has appointed 
William H. Naber as general agent for 
Tipton and Cedar County, Ia., and John 
C. Brower general agent for Spencer, Ia. 
Mr. Naber has represented Equitable 








W. H. Naber 


J. C. 


Brower 


Society, and prior to that was civil engi- 
neer for Cedar county. 

Mr. Brower has been with Metropoli- 
tan Life for 12 years, and since 1938 has 
been assistant manager at Des Moines. 
He is a director of the Des Moines As- 
sociation of Life Underwriters. 


Shift Szwed to Detroit 
as Acacia Mutual Manager 


W. F. Szwed has been transferred 
from Akron as manager of Acacia Mu- 
tual Life in Detroit. He was with Pru- 
dential in Detroit territory 13 years, 11 
of them as an assistant manager. He 
joined Acacia as manager at Akron in 
February, 1943. He was serving as a 
director of the Detroit Life Underwrit- 
ers Association when he left for Akron. 
He succeeds Paul Rilett, who resigned 
to become acting manager of the De- 
troit branch of Bankers Life of Des 
Moines. 


American Health in Oklahoma 

American Health of Baltimore has 
been licensed in Oklahoma, with R. G. 
McCarthey, 301 Public Service build- 
ing, Tulsa, as general agent. 











New Atlanta Associates 


W. B. McCrorey and Whitner Milner 
have been appointed associate general 
agents of the Ben C. Milner agency of 
Franklin Life at Atlanta. 

Mr. McCrorey has. been in the life 
insurance business 24 years most of the 
time with Union Central but for the last 
two years as general agent for Protec- 
tive Life. Whitner Milner, brother of 
the general agent, in 1937 founded an 
aviation insurance brokerage concern in 
Chicago that placed some large group 
aviation lines. In 1940 he became Geor- 
gia general agent for Connecticut Gen- 
eral Life. For the past year and a half 
he has been in charge of insurance op- 
erations at the Bell Aircraft Corpora- 
tion at Atlanta. Ben and Whitner Mil- 
ner together with a third brother, Willis 
J. Milner, Jr., Georgia manager for Life 


Insurance 
Insurance 


of Virginia, own Aviators 
Service and Army-Navy 
Service. 





Kernodle Resigns Chicago 
Phoenix Mutual Post 


Oliver P. Kernodle has resigned as 
manager of the Chicago central agency 
of Phoenix Mutual 
Life in the Conway 
building. His future 
plans will be an- 
nounced later. 

Mr. Kernodle has 
been in the life 
insurance business 
with Phoenix Mu- 
tual since 1932. He 
started at Okla- 
homa City and after 
a year and a half of 
successful field 
work was appointed 
as supervisor and 
operated in agen- 
cies at New York, Chicago and St. 
Louis. In 1936 he opened a second 
agency in Chicago for Phoenix. 

Last year in his agency he had the 





oO. P. Kernodle 


leading producer for the Chicago area 
and the leading junior. The paid pro- 
duction of the agency this year is 87% 
ahead of the same period last year. 
Cincinnati Group Office 

Occidental Life of California is open- 
ing a new group department office in 
Cincinnati. Joseph Huffman, formerly in 
the home office group department and 
before that with Aetna Life, has been 
named assistant regional group repre- 
sentative with headquarters there. Gen- 
eral headquarters of the midwest and 
eastern division is in Chicago. 


Ralph Rice to Philadelphia 

Ralph Rice, for two years manager of 
Prudential in Oklahoma, has been ap- 
pointed manager in Philadelphia. Mr. 
Rice has been secretary of the Okla- 
homa City Association of Life Under- 
writers. He will be succeeded as man- 
ager for Oklahoma by J. M. Pinkerton 
of Kansas City. : 


Brodine to Steubenville 


The Woods agency of Equitable So- 
ciety, Pittsburgh, has appointed Robert 
M. Brodine, Pittsburgh, as unit man- 
ager of its Steubenville district, cover- 
ing Brooke and Hancock counties in 
West Virginia and 10 Ohio counties. 
Before going to Pittsburgh in 1941 Mr. 
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acteristic of the company, the fieldmen's contacts 
with these three vital departments are both pleasant 
and productive. They get decisions based not only 
on sound judgment but on complete understanding. 


It is this cooperative and understanding attitude 
that makes it easier for Commonwealth men to build 
for themselves careers as life insurance salesmen. 
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ONWEALTH 


INSURANCE CO. 


MORTON BOYD, President 


The Underwriting Committee 
and the Men in the Field 


One of the underlying reasons why Commonwealth 
men are able to make life underwriting a success on a 
career basis is the attitude and cooperation shown 
them by the actuarial, underwriting and medical de- 
partment personnel at the home office. 


Headed by men of proven capability, each of 


whom is imbued with that field consciousness so char- 
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Nobody's 
“selling. life 
insurance in 1944. 
Just giving 
Americans a chance 
to buy. 


And aren't they buying? 


Nat honalye 
Insurance Company, 


Home Office, Madison 1, Wisconsin 
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Men joining the Bankers 
Life organization find a con- 
genial atmosphere and a 
high standard of inspira- 
tional and material encour- 
agement to success. Our 
new men are producing at a 
level to qualify them for our 
top production clubs in their 
first year. Bankers . Life 
places in the hands of its 
field men the working tools 
needed for success. 
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Brodine was in life insurance in the 
middle west. 
A dinner was held in honor of the 


new manager in Steubenville. 





John Young Newark Supervisor 


John Young, office manager of the 
Newark agency of Penn Mutual Life, 
has been given additional duties as su- 
pervisor, succeeding Edgar F. Rohde, 
who has been appointed general agent 
at Providence, R. I 


General American Changes 


Barney T. Matteson, manager in Des 
Moines of General American Life, has 
been named supervisor in Houston. 
Allen S. Ozburn, group representative 
in Kansas City, will succeed Mr. Matte- 
son as Des Moines manager. 





Lamb with Forest Lawn 


Hugh A. Lamb has been appointed 
field supervisor of Forest Lawn Life of 
Glendale, Cal. He has been agency di- 
rector of California Mutual Life of Oak- 
land for seven years. 





Promote Wm. Cohen at Boston 


Prudential has promoted William 
Cohen to assistant manager of the Bos- 
ton ordinary agency. He joined Pruden- 
tial in 1943, and became an agency as- 
sistant last April. 


Moulion Joins John C. Paige & Co. 


Reynolds E. Moulton, assistant man- 
ager of the life department of Travel- 
ers at Portland, Me., is becoming asso- 
ciated with John C. Paige & Co. of 


CHICAGO 











FIGHTS BURIAL SOCIETIES 


Mutual Industrial Life Insurance 
Policyholders Protective Committee is 
a Chicago organization that is aggres- 
sively advocating the repeal of article 
19 of the Illinois insurance code which 
is the statute authorizing and governing 


the operation of burial societies. The 
chairman of this committee is Alfred 
Nelson, 1252 West 110th street, Chi- 


who states that he was at one 
time connected with the Metropolitan 
Funeral System of Chicago. Mr. Nel- 
son is convinced that the Negroes are 
being exploited by the burial societies 
and funeral systems and that the opera- 
tors of the system are being enormously 
enriched. He has gotten out much 
literature and has sought to enlist the 
support of state officials in his crusade. 


cago, 


He states that he has not been success- 
ful in gaining their support. 

In the original draft of the insurance 
code of 1937 that was prepared under 
the direction of Ernest Palmer, then in- 
surance director, there was no provision 
for the operation of burial societies but 
the Negroes who were interested in the 
funeral system protested strongly. They 
carried political weight and the article 
permitting the organization or opera- 
tion of burial societies was incorporated 
in the code. 

Mr. Nelson states that he has no 
quarrel whatsoever with regular indus- 
trial life insurance, that he is the owner 
of paid up policies in Metropolitan Life 
and is well satisfied. He feels among 
other things that the forfeiture provi- 
sions in the burial society contracts are 
unfair to the policyholder. 

Mr. Nelson sends out a postcard rec- 
ommending that the directors of these 
burial societies be ordered to stop issu- 
ing industrial whole life policies that 
contain no paid up insurance and cash 
surrender values and no dividend provi- 
sions, recall all such policies that are 
now in force and replace them with new 
policies containing the proper provisions 
for mutual life insurance organizations. 

Mr. Nelson has been on the warpath 
against burial societies for several years, 
but lately has been more active. He 
mails a variety of postcards vitriolically 
attacking the burial concerns and he is 
taking after Gov. Green. 





KLEIN LEADS COUNTRY 


The A. R. Klein general agency of 
Home Life of New York in Chicago led 
the company in production in July, cli- 
maxing four straight months that the 
agency has finished among the first 10 
company leaders. Paid-for production 
for the first seven months is almost 
equal to the agency’s 1943 total. Cur- 
rently, every man in the Klein agency 
is producing at the rate of a quarter 
million dollars annually, or better. 

Mr. Klein was recently elected a 
member of Home Life’s advisory com- 
mittee. 





EQUITABLE OUTINGS SCHEDULED 


The Israel agency of Equitable So- 
ciety in Chicago will hold its annual out- 
ing at Elkhart Lake, Wis., Aug. 21-23. 
The Woody agency will gather there 
Sept. 7-10. The Hobbs agency will meet 
at Lake Wawasee, Ind., Sept. 5-7, and 
the Reno agency at St. Charles, IIl., 
Sept. 6-8. The Lustgarten agency has 
already met. 





FREDRICKSON SHOWS BIG GAIN 


The Century Branch of New York 
Life in Chicago under J. S. Fredrickson, 


agency director, is ahead 69% in paid | 
business for the first seven months, 
ranking 41st in the company compared 
to 61st on Dec. 31. In June with its 
largest month in several years, 290 ap- 
plications for $881,000, the branch won 
the central department efficiency _banner, 
The agency is also showing a 75% in- 
crease in production club memberships, 


ee 





Pvt. hmm E. Fox, son of the late 
M. G. Fox and for merly associated with 
his father as supervisor in the Fox 
agency of Central Life of Iowa in Ap. 
pleton, Wis., is reported killed in action, 
He was previously reported as missing 
in action on the Anzio beachhead in 
Italy last February. He was wounded 
last December at Cassino and received 
the Purple Heart. 


ASSOCIATIONS 


Willcox Chosen President 


of Alabama Association 


BIRMINGHAM, ALA.— James D, 
Willcox, Birmingham manager of Mu- 
tual Life, was elected president of the 
Alabama Association of Life Underwrit- 
ers at a meeting of directors and local 
association presidents here. George E, 
Hester, Metropolitan Life, Florence, was 
elected vice-president and John E. Kay, 
Life & Casualty, Birmingham, secretary, 
New directors are L. Q. Head, National 
Life & Accident, Anniston; Jack Fox, 
Metropolitan Life, Gadsden, and Ed 
Wright, Mutual Life, Montgomery. 

No convention of the association will 
be held this year on account of the war. 














Erie, Pa.—James O. Miller, Prudentiai, 
is the new president; Robert Mahoney, 
Mutual Life, first vice-president; Frank 
E. Shreve, Union Mutual Life, second 
vice-president; D. L. Williams, Pruden- 
tial, treasurer, and James L. Guerdon, 
Penn Mutual, secretary. 


Stockton, Cal.—F. Bert Alldredge, Oc- 
cidental Life general agent, has been 
elected president. 

Oklahoma City—Due to ill health, Tom 
B. Reed, Great Southern Life, has re- 
signed as vice-president, and Ralph Rice, 
Prudential, transferred to Philadelphia, 
resigned as secretary. The sudden death 
of John Frederickson has created a va- 
cancy on the board of directors. A meet- 
ing of the board will be called shortly 
to name successors. 


Dallas—Stanley Martin, State Mutual 
Life, has been elected a director to com- 
plete the unexpired term of Hancel Mc- 
Cord, Connecticut Mutual Life, now in 
the army. H. Thad Childre, Occidental 
Life, has been named state committee- 
man to fill out the unexpired term of 
James D. Edgecomb, John Hancock Mu- 
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unded o ° sions and the amassing of over $45 bil- intended to keep C.L.U. servicemen in- month in 1944. In June there was a 71% 
ceived Report 20 a Increase in lion in reserves held in trust for formed on local topics of a — gain. 

2 millions of policyholders, O. P. Lock- to serve as a clearing house for news o Old Line Life—New paid-for life busi- 
—— Half-Year A. & H. Premiums hart, life insurance commissioner and a 27 oaeee members who po oe unl- ness for the first six months was 38% 
huge increase in business was chairman of the Texas board of insur- form. he committee responsible was over that of a year ago, while accident 
ss st ident and health com- ance commissioners, declared in ad- headed by Henry H. McBratney, gen- and health premiums were up 16.5%. 
registere y accident a e c 1 ‘ the Wik 7‘ M eral agent of Massachusetts Mutual Life insurance in force increased $1,767,- 

panies for the first six months of 1944— dressing 1€ lie insurance anagers ° 781 to $92,641,561 June 30. 
the half-year gain exceeding all past Club of Dallas. : J. P. Williams in Detroit Assets increased $797,620 to a new high 
it records for the first six months of any The constant experimentation for 4* ** ae: , of $27,975,915. Purchases of government 
year. better policy forms, reduction in pre- J. P. Williams of the American Col- bonds totaled $2,323,769. Payments to 
An increase of more than 20% in pre- mium rates and improvement in invest- lege spoke at a luncheon given in his policyholders and beneficiaries were 

D miums was reported by 76% of the ment procedure presents conclusive honor by the officers and members of $865,300. 

os ‘| membership of the Health & Accident Proof that state regulation has been on the executive committee of the Detroit — : f ; 

f - Underwriters Conference, compared to the whole beneficial,” he said. “This C. L. U. chapter. He outlined progress John H. Evans, executive vice-presi- 
of the a similar period in 1943. This includes regulation, attuned to sectional needs of C. L. U. activities and participated in dent of Ohio National Life, has been 
— comparatively little group business. and differences, has been flexible a discussion of the chapter’s educational visiting Pacific Coast agencies of. that 
sek Loss ratios for the comparable period pe Ps eee —_— on se plans for the year. company. 

ies stri 
>, Was aie tet tpenenane this yee. ss safeguard the future pew ae 

Kay If the upward trend is maintained for i eee le 
etary, the rest of 1944 it is probable that the lions of policyholders. Insurance today 
tional | accident and health volume for the en- CMJOyS unparalleled confidence and re- — 7 ce \ 

ox} tire year will exceed  $525,000,000—an SPect. ne 
i Eq} all-time peak for accident and health _ He expressed the opinion that Texas 

premiums. companies operating only in Texas, and 
oe cae oie their agents, will remain subject to state 
wal Study Medical Plan for D. of C. regulation alone and should be only in- 
: es cidentally affected by the recent deci- 
WASHINGTON — The District of sion of the United States Supreme 
ential, | Columbia Medical Society is planning Court holding insurance to be com- 
Hrart | to inaugurate a program of insurance merce, 
econd | against. sickness and diagnostic clinics. He said the field forces could be an 
‘uden A detailed report covering the program effective group, by acquainting their 
erdon, | is expected by fall. see? .., policyholders with the facts, for obtain- 
It is reported the society’s plan will ing passage by Congress of the Walter 
e, Oc | permit the public to use a system of bill or similar legislation “putting back 
been | pre-payment insurance to meet medical into the care of the 48 states the future 
expenses in cases of “catastrophic sur- of state supervision of insurance.” 
, Tom f_ gical and obstetrical illness in hospitals.” 
1S Te Group hospitalization projects oper- P ° ° ° 
Pos ating here take care of hospital bills but Joint Meeting in Okla. City 
‘deal not doctors’ bills. : A joint meeting of the Oklahoma 

aoe The local medical society’s represen- General Agents & Managers Club and 
meet-| tatives have studied the Michigan Medi- Oklahoma City C.L.U. chapter will be 
hortly | cal Service, described by medical jour- held Sept. 20. John P. Williams, educa- 

nals as “the most successful experiment tional adviser of the American College, 
{utual} in prepaid medicine, sponsored by a_ will speak. 
-com-} medical organization.” Another plan . , 
1 a studied by the local committee is the J.. E. Hickman, representing Pacific 
Dw North Carolina Hospital Saving Asso- National Life in Salt Lake City, with 
dental 
1ittee 

m of 
. No of bane FIVE. STAR features 
ee = : “SSR ss 

PENGUIN A submarine deck gun crew is 
ROOM ‘One Of The Best” fighting units 
in Uncle Sam’s Navy because these 
ro s. au men of the “silent service” are 
Photograp trained to aim and fire with fast 
and deadly accuracy, so that the 
sub may dive, if necessary, to 
CONTINENTAL roche ede 
Among insurance companies, 
Featuring 5 star attractions for enjoyment of 22 FLOORS OF Central Life ... whose favorable 
living at its best (1)Pénguin Room (2)Sky-Hy MODERN COMFORT dividend rate has remained un- 
Room (3) 43 nro — (4) ne changed since 1937... also is 
Alcove (5) The New offee Shop. Outstan Two Good recognized as “One Of The Best.” 
ingly gay and attractive Investments 
+s«-Guests enjoy all club WAR BONDS 
facilities, including swim- - 
ming pool...perfect loca LIFE C 
R EN 
tion at 11th and Baltimore ease INSURANCE TRAL IFE 
ASSURANCE SOCIETY 
R. E. McEACHIN, Managing Director (Mutual) 
Ss Ss I HOME OFFICE DES MOINES 
Direction-Southwest Hotels Incorporated- H. G. Manning - Founder 
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NEWS ABOUT 


LIFE POLICIES 





Security L. & T. 3% Scale Is Shown 





Adoption of 


Security Life and Trust, N. C. 


441 





American expe- 
rience 3%, Illi- 


POLICY ANALYSIS—Disability—*Monthly income or waiver only; 4 months clause. 
Double Indemnity—$1.50 per $1,000. : 7 
from accident before age 60. Dividends—Pref. Risk annual, other plans quinquennial. 


Death during premium paying period, within 90 days 
In- 














nois standard, contestable—After two years. Suicide clause two years. Loans after two or three years’ 
b S it Life premiums. Interest 6%. Surrender Values after two or three years’ premiums, within 30 
y ecurity days after default. Amer. 3% (Ill. Std.) with graded surrender charge. Women all but Term 
& Trust of or Modified Life. Waiver of premium disability at 50% extra rate if single self-supporting 
N th Carolina cancelled at marriage. Double Indemnity granted. 
orth ANNUAL PREMIUM RATES PER $1,000 Amer. Exp. 3% 
became effective bie Participating Non-Participating 
P he $ t 
Aug. 1. T ; Pref. | En- | 20 t 20 | Life Pref. | En- | 20 |Prems.| Life | 5 
preferred risk Risk | dow- a Pe _ In- 7” —_ dow- =. Fa In- od 
4 ; Ord. | ment nd. i n- | come e rd. | ment nd. ge | come on- 
ordinary life on Life e Age Life | dow- | Age Life Age Age 65 Age | Ren. 
the participat- 85 85 ment| 65 85 85 65 | Term 
ing plan has 14.34] 16.40] 27.05]...... 9.38} 21.61]} 10 || 11.95] 12.50] 21.64] 12.65] 18.16]...... 
his b 15.66| 17.84] 28.90] 9.37] 49.55] 24.441] 15 || 13.05] 13.90] 23.54] 13.98| 20.66] 7.50 
been on this ba- 17.29] 18.85] 30.08] 10.35] 49.76] 27.43]| 20 || 14.63] 15.50| 25.46] 15.67| 23.28] 7.98 
is for some 17.66 | 19.24| 30.55] 10.57| 49.79| 28.24] 21 || 14.97] 15.90] 25.84] 16.C7| 24.01] 8.08 
s 3 18.05| 19.66| 31.02] 10.80] 49.84| 29.09]| 22 || 15.34] 16.35| 26.26] 16.48| 24.78] 8.16 
time, and is, 18.46| 20.09| 31.51] 11.04] 49.87} 30.00} 23 || 15.73] 16.85| 26.64] 16.96| 25.61] 8.22 
r 18.89] 20.55] 32.02] 11.29] 49.93] 30.96|| 24 | 16.13] 17.40] 27.16] 17.46] 26.50] 8.28 
therefore, not 19.33] 21.02] 32.55] 11.56] 49.99] 31.98] 25 | 16.56] 17.82] 27.57] 17.99] 27.44] 832 
affected The 19.81| 21.53| 33.10] 11.84 50.07 33.07 26 17.01 18.29 28.08 18.59 28.43 8.36 
. 20.30 | 22.06] 33.68] 12.14] 50.17] 34. i 8. ; 19.24 | 29.4 : 
non - participat- 20.82] 22.63] 34.28] 12.45) 50.28) 35.44| 28 | 18.00/ 19.26| 29.04| 19.95| 30.63] 8.41 
ing 5 and 10 21.37| 23.22| 34.91] 12.78] 50.41] 36.68) 29 || 18.54] 19.77] 29.59] 20.72| 31.78] 8.45 
1 5 
- ’ t j ; .55| 38.0 19.10] 20.31] 30.11] 21.46] 33. 49 
year term rates 3995] S¢e1| se24| 12:52| 50.73| 39-54] 31 | 19.60| 20.88| 30.71| 22°90| S447] 8.58 
also are not 23.18| 25.21| 36.95| 13.91| 50.91] 41.11] 32 || 20.25] 21.46] 31.29] 23.22] 35.96] 8.64 
d 23.84| 25.94| 37.69| 14.32] 51.13] 42.81] 33 || 20.88] 22.08] 31.99] 24.26| 37.58] 8.76 
changed. 24.55| 26.72| 38.46| 14.76] 51.37| 44.62] 34 |] 21.55] 22.73] 32.65] 25.42| 39.31] 8.93 
Life income 25.30| 27.54| 39.26] 15.22] 51.63] 46.56] 35 || 22.24| 23.46] 33.37] 26.68] 41.18] 9.11 
‘. an 26.09| 28.40] 40.09] 15.71] 51.90] 48.46]| 36 || 23.05| 24.23] 34.10] 27.84] 42.99] 9.34 
maturing at 50, 26.92 | 29.31| 40.95| 16.22] 52.23] 50.67]| 37 || 23.89] 25.05] 34.85] 29.10] 45.12] 9.61 
60 and 65 is now ° : 4 : : ‘ ; , : ' . 
written with the 
same premium 
for males and 
females, the ad- 
justment being 
made in the in- 
come, $10 to 
males and $9 to 
females. 
Guaranteed 








optional 20-pay- 





ment life, 10 
and 15-payment 
life, 10 and 15- 




















year endow- 


) (Male) 








ments, single 





























= 4.22; 4.22 5.43} 4.29] 2.66] 5.07, 20 *$10 Monthly income for 40 months and 
premium endow- 4.71| 4.709 5.75] 4.80] 2.93] 5.51]| 25 $5 thereafter. Issued with participating 
t f less 5.28| 5.28) 6.06] 5.43] 3.32] 6.05] 30 }| policies only. 
ments oO s 6.05] 6.05] 6.41| 6.26] 4.02] 6.79} 35 tPremium doubles after 5 years. 
than 20 years 7.04] 7.05] 6.83] 7.35) 5.24] 7.75 3$10 Monthly life income ($9.00 fe- 
d . d th 8.34 8.39 8.31 8.81 7.31 9.06§ 45 males), 10 years certain. 
uration and the CASH VALUE PER $1,000 (Par. & Non-Par.) 
family security 20.25 #30 35 40 45 50 55 Age 20 25 30 35 40 45 50 55 





policy were not 


Ord. Life Preferred Risk 


Endowment Age 85 





included in the 5 is 35 S56; sl oo «4 ols 8 5 6 10 15 21 27 34 40 
aie 25 31 37 #45 59 78 98 121 19 25 30 37 46 61 79 99 

new rate book. 57 74 96 122 153 188 226 266] 10 | 51 67 87 112 141 175 213 253 
A life paid up 133 160 194 233 278 327 378 428] 15 |/103 130 162 201 246 295 347 403 
192 231 276 328 383 441 498 551|/ 20 187 225 271 322 379 439 501 6571 

at 65, both par- 417 394 365 328 278 188 98 ...]/At5S|/416 392 362 322 246 175 79 ... 
ticipating a n d 22 482 458 425 383 327 226 i2i/ At60/503 483 457 423 379 205 213 (99 
Pp g 586 570 550 523 488 441 378 266) At6S||591 574 553 525 488 439 347 253 





non - participat- 
ing; a non-par family income, 10, 15 or 
20 year rider, and a term to 65 are the 
new policies added. 

The Little Gem Life Chart page cov- 
ering this change is shown herewith. 





Write more A. & H. premiums with the 
“Pictograph,” only $3.00. The A. & H. Bul- 
letins, 420 E. 4th St., Cincinnati 2, Ohio. 


Life & Casualty Rate and 
Reserve Changes Effected 


Premium and reserve basis on indus- 
trial policies have been changed from a 
34%4% interest. assumption to 3% basis 
by the Life & Casualty of Tennessee, 
with corresponding changes in non-for- 


feiture values. No revision was made in 
the travel and pedestrian or in the com- 
bination health and accident policies. 

New ordinary rates show a slight in- 
crease in premiums on the 10, 15 and 20- 
year endowment and the 10 and 15-pay- 
ment life; and for ages 35 to 45 on the 
endowment at 55, ages 40 to 45 on the 
endowment at 60 and ages 45 and 50 on 
the endowment at 65; and for ages 45 to 
50 an the life paid up at 60 and ages 50 
to 55 on the life paid up at 65. A flat 
increase of $1 for all ages at issue has 
been made on the 15-payment life and 
20-year endowment; a flat $2 on the 15- 
year endowment, and $3 on the 10-pay- 
ment life and 10-year endowment. 

All juvenile rates except endowment 
at 65 and 20-payment life were increased 
$1 per $1,000. 


IN U. S. WAR SERVICE 











Logan Campbell, formerly group 
manager of the Elmer Abbey agency of 
Aetna Life in San Antonio, has been 
promoted to major at Bradley Field. 
Alex H. Pegues, former supervisor of 
that agency, has received his captain’s 
bars. 

Lt. Edward W. L. Manifold, formerly 
of the cashier’s department of Travelers 
at Reading, Pa., has been awarded the 
purple heart as the result of a wound 
received in the battle for the capture of 
Cherbourg. He has been in the army 
since 1941. 

Lewis I. Held, big producer at Rich- 
mond, Va., of Northwestern Mutual 
Life, now on duty in the Southwest Pa- 
cific, has been advanced to colonel. 

William H. Siegmund, Los Angeles 
general agent Connecticut Mutual on 
leave, is now assistant operations offi- 
cer on the staff of Rear Adm. F. C. 
Denebrink, commander, fleet operational 
training command, U. S. Pacific fleet. 
Previously, Commander Siegmund was 
in command of a destroyer escort in 
the South Pacific, under Admiral Hal- 
sey. He was in the Bougainville op- 
eration. 








Volunteer State Qualifies Two 


Everett Strupper, Atlanta general 
agent Volunteer State Life, who paid for 
more than $1% million, has qualified for 
the Million Dollar Round Table. 

Mrs. Emma McConnell, Volunteer 
State Life, Chattanooga, qualified for 
the Women’s Quarter Million Dollar 
Round Table during her first full year 
of eligibility. 

Mr. Strupper, a Georgia Tech all- 
America halfback, has been an outstand- 
ing producer of Volunteer for five years. 
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Finds Assistant Cashiers 
Appropriate Labor Unit 


WASHINGTON—In the case of 
Boston Mutual Life and United Office 
& Professional Workers of America, 
the national labor relations board has 
found that a question affecting com- 
merce has arisen concerning representa- 
tion of company employes. 

The union requested designation of a 
unit covering cashiers and _ assistant 
cashiers in the company’s district of. 
fices. The company objected on the 
ground they are supervisory and con- 
fidential employes. NLRB agreed as to 
cashiers, and excluded them from the 
unit. It found, however, all assistant 
cashiers in 33 district offices excluding 
supervisory employes, constitute an ap- 
propriate unit. 

The board directed an election to be 
held within 30 days under supervision 
of its regional director among the as- 
sistant cashiers to determine whether 
or not they desire to be represented by 
UOPWA for purposes of collective bar- 
gaining. 





B. M. A. Men in Salt Lake City 


A two-day sales conference of Busi- 
ness Men’s Assurance was held in Salt 
Lake City with agents in attendance 
from Utah, Idaho, Nevada, Montana 
and Wyoming. J. C. Higdon, executive 
vice-president, and L. L. Graham, vice- 
president, were present and_ spoke, 
Deputy Insurance Commissioner Garft 
welcomed the group. W. Jones, 
branch manager for the intermountain 
region, was in charge of arrangements, 





Equitable Parley at Del Mar 


The fall conference of the four south- 
ern California agencies of Equitable So- 
ciety will be held at Del Mar Sept. 21-23. 
Walter Gottschall, director of agencies, 
will be in attendance. It is expected 125 
agents will attend. 





An Insurance Authority 
Once Said: 


“Insurance Salesmen should never 
limit themselves to the sale of 
Life Insurance only and vice: 
versa.” 


POSTAL LIFE offers you the 
OPPORTUNITY to take care 
of your prospects and policy 
holder’s problems completely. 


L. H. G., one of our agents 
added over $2000 to his 1943 
INCOME on his ACCIDENT 
& HEALTH business. 
POSTAL LIFE offers LIFE, 
ACCIDENT, HEALTH and 
HOSPITALIZATION con- 
tracts. Don’t overlook the op- 
portunity to earn these addi- 
tional commissions and _ re- 
newals, 

- Openings in MISSOURI, 
KANSAS, IOWA and NE. 
BRASKA. 


For information W RITE 
O. R. Jackson, Vice-President 


POSTAL LIFE & CASUALTY 


INSURANCE COMPANY 
“An Old Line sed Reserve Life Insurance 
‘ompany” 


4727 Wyandotte St. Kansas City 2, Mo. 
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LEGAL RESERVE FRATERNALS 





ial 


Heaney C.O.F. Head, 


Cannon Chairman 


Thomas H. Cannon, serving his 50th 
vear as high chief ranger of Catholic 








THOMAS R. HEANEY 


Order of Foresters, was elected to the 
newly created office of chairman of the 


board at the quadrennial election in 
Chicago. Thomas R. Heaney, high sec- 
retary since 1930, was advanced to high 
chief ranger. George H. Crowns, Ke- 
waunee, Wis., was named as high sec- 
retary, and James J. Doody, Chicago, 
high treasurer. Albert A. Horstman, 
Dayton, O., was retained as vice high 
chief ranger, and Dr. James G. Mc- 
Grath, Chicago, as high medical ex- 
aminer. 

Newly elected trustees are Ralph De 
Porter, Moline, Ill.; George C. Iekel, 
Independence, Ia.; and Bernard Skaja, 
Chicago. 

Mr. Cannon was presented with a 
scroll memoralizing his “loyalty, fidelity, 
and devotion” to the order over a long 
period of years. He joined the Forest- 
ers in 1888, five yeass after its founding 
in 1883. He was elected trustee in 1891, 
high secretary in 1892, and high chief 
ranger in 1894. 





N.F.C. Presidents’ Program 
fer St. Louis Announced 


Investment problems will be reviewed 
at the annual meeting of the Presidents 
Section of the National Fraternal Con- 
gress in St. Louis, Sept. 26, President 
Norton J. Williams, president Equitable 
Reserve, has announced. Municipal 
bonds will be discussed by T. W. Mid- 
kiff, president Woodmen of the World; 
railroad bonds, Col. W. H. Zuehlke, 
treasurer, Aid Association for Luth- 
erans; public utility bonds, John V. 





We Call Them 


And rightly so, because the combined 
1944 production of only four of the 
many women who successfully sell for 
us will amount to $1,000,000.00. 


The past twelve months’ earnings of 
these four women (one a part-timer) 
totaled over $14,000.00. And, as one 
of them said, "What | have done, 
anyone can do." (Selling for Fidelity) 


If you would like further details and 
reside in one of the following states, 
just drop us a line. 


Illinois . . . Kansas . . . Wisconsin... 

lowa ... Missouri . . . Nebraska... 

Michigan . . . Indiana . . . Minnesota 
... Texas 


FULTON, ILLINOIS 


OUR MILLION DOLLAR SWEETH 


EARTS 


fie sg 





FIDELITY LIFE ASSOCIATION 


Founded 1896 





Sees, secretary Standard Life; mort- 
gages, John Tolversen, treasurer 
Equitable Reserve. Mrs. Grace W. Mc- 
Curdy, N.F.C.A. president, will extend 
greetings. Talks will be followed by 
discussion periods. 


Fidelity Writings Nearly 
Million in 60-Day Drive 


The sales force of Fidelity Life of 
Fulton, Ill., responded to a 60-day sales 
campaign by writing almost $1 million 
of insurance, an increase of 46.6% over 
the same period last year. The cam- 
paign, which began June 1 and ended 
July 31, was named the Air-O-Treasure 
Races. Sales Manager Thomas O. 
Hertzberg divided his sales force into 
six plane crews and six ground crews. 
Personal quotas and plane goals were 
assigned, with 38 representatives top- 
ping their quotas. 

July, the second and final month of 
the campaign, showed a 55.7% gain over 
July, 1943. Women producers figured 
prominently in the campaign. The pro- 
duction leader for the entire period was 
a woman who wrote $82,250 of new 
business. Business came in equally well 
from rural and city areas. First year 
premium income for the half year ran 
30% over that for the same period last 
year. 








Royal Neighbors Contributes 
Fund to Plasma Service 


Camps and members of Royal Neigh- 
bors, Rock Island, IIl., have contributed 
$23,696 to the Red Cross blood plasma 
service. In July the society remitted 
an additional $1,329, the total being 
sufficient to process enough blood for 
about 8,000 transfusions. The cam- 
paign was conducted from Jan. 1 to 
May 1, 1942, commemorating the 
society’s 47th anniversary. Although 
the campaign closed more than two 
years ago contributions continue to 
come in from patriotic members and 
camps. 

Royal Neighbors has_ purchased 
$5,000,000 of bonds in the fifth war loan 
campaign, giving the society $13,487,450 
invested in securities of the U. S. gov- 
ernment. The city of Rock Island was 
credited with half of the latest purchase, 
exceeding the $10,000,000 necessary for 
the city to receive credit for paying for 
the destroyer Huntington, which will be 
launched in December. City headquar- 
ters for the drive were in Royal Neigh- 
bors supreme office and Edmund J. 
Meagher, the society’s assistant general 
attorney, was general chairman. The 
society supplied four teams of workers. 





Society’s Officers Reelected 


J. M. Kirkpatrick, president, and other 
officers were reelected at the quadren- 
nial convention of Security Benefit held 
in Lincoln, Neb. R. G. Lewis is national 
vice-president, and J. H. Abrahams, 
secretary. Mr. Lewis was appointed to 
fill the office of secretary during the 
absence of Lieut. Abrahams in military 


service in the navy. President Kirkpat- 
rick reported 1943 was the best the 
society had in 22 years in membership, 
insurance in force and assets. 





Hertzberg Twin City Speaker 


Thomas O. Hertzberg, sales manager 
of Fidelity Life, spoke at a lunch- 
eon meeting of the Twin City Fraternal 
Underwriters Association, with more 
than 50 in attendance, on “Ways and 
Means of Increasing the Average-Sized 
Policy.” 





What a man will sacrifice to win is 
quite as important as what he will do 
to win. 





The 
A. O. U. W. 


of North Dakota 


THE PIONEER OF FRATERNAL 
LEGAL RESERVE SOCIETIES 


Provides All Popular Forms of 
Life and Disability Insurance 


A True Fraternal and a Mutual 
Life Insurance Association 


Home Office—Fargo, N. D. 








“Since 1868”—the 
best in Life Insurance 
Service for Catholics 


CATHOLIC 
FAMILY PROTECTIVE 
iB LIFE ASSURANCE SOCIETY 
726 NM. WATER STREET - MILWAUKEE 2, WIS 
Whole Family Life Insurance for Catholics 
THE WOMAN'S BENEFIT ASSOCIATION 
Founded 1892 
A Legal Reserve Fraternal Benefit Society 
Bina West Miller Frances D. Partridge 


Supreme President Supreme Secretary 
Port Huron, Michigan 























Life 








“GOING GREAT GUNS” 


Woodmen's "Fraternity in Action" 
Local Camps is "going great guns.’ 


In the first six months of 1944, the Society gained more than Nine 
Million Dollars in insurance in force—the gain for these six months 
exceeding that made all last year by more than $200,000. Woodmen 
members now own more than 385 Million Doliars of safe, sound legal 
reserve Woodmen insurance protection. 


The Society's net membership gain in the first half of 1944 was 2,871 
members, or 80°, as much as was experienced all last year. 


WOODMEN OF THE WORLD 


Insurance Society 
OMAHA, NEBR. 


program being carried on by the 











bills. 





THE PRAETORIANS 


Adult and Juvenile Policies on the Easy Monthly Pay- 
ment Plan, giving one the opportunity to budget his 
Life Insurance protection along with his other monthly 


LEGAL RESERVE FRATERNAL INSTITUTION 
Organized in 1898 
Forty-Five Years of Insurance and Fraternal Service 
Home Office—Praetorian Building—Dallas, Texas 
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|| acTuaRIEs 


CALIFORNIA 2 


Barrett N. Coates Carl E. Herfurth 
COATES & HERFURTH 
CONSULTING ACTUARIES 


662 Market Street 437 S. Hill Street 
SAN FRANCISCO LOS ANGELES 


ILLINOIS 
DONALD F. CAMPBELL 
DONALD F. CAMPBELL, JR. 


Consulting Actuaries and Public Accountents 
85 Years of Service 


100 North La Salle Street, Chicago, Illinois 
Tel. State 1336 












































WALTER C. GREEN 
Consulting Actuary 
211 Wacker Drive 
Chicago 
Franklin 2633 

















HARRY S. TRESSEL 
Certified Public Accountant and 
Actuary 
10 S. La La s Salle St., Chicago 3, Ill. 
[F worfman, on, ae Franklin 4080 


2's Gitte, 6. ail 


A. 
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INDIANA 


Haight, Davis & Haight, Ine. 
Consulting Actuaries 


FRANK J. HAIGHT, President 
Indianapolis—Omaha 




















HARRY C. MARVIN 
Consulting Actuary 


221 E. Ohio Street 
INDIANAPOLIS, INDIANA 








MISSOURI 
CARROLL E. NELSON 


Consulting Actuary 


€15 Olive Street, Saint Louis 
Central 3126 




















NEW YORK 
Established im 1865 by David Parks Fackler 
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one-half billion of insurance in force by 
the end of the year. The casualty com- 
pany showed an increase of $3 million of 
premiums the first six months. 

Dr. Dingman said the Continental or- 
ganization has 395 men and women in 
war service and three will not return. 
Dr. Dingman said that Continental As- 
surance is the second best company. the 
first company he said being the one 
which it strived to be. The company, 
he declared, had an adventurous sense 
of pioneering. It issued non-cancellable 
disability policies and that department is 
now on a profitable basis. It has done 
original work in ordinary life, group in- 
surance pension and retirement plans. It 
is carefully studying post-war planning. 
It faces many problems but he said the 
management counts them as opportuni- 
ties. He said if the past gives assurance 
of the future the Continental companies’ 
building, at 310 South Michigan avenue, 
may be entirely occupied by the organ- 
ization at the end of the next 33 years. 

Mr. Reeder discussed Continental 
from the standpoint of growth, ‘stability 
and vigor. He said that it had made an 
increase in insurance in force every 
year. On Jan. 1, it was the 39th com- 
pany operating in this country in insur- 
ance in force. He predicted that on Jan. 
1 next, it will be 35th. Taking out the 
new home office building its real estate 
is less than $100,000. In referring to the 
common stocks owned by the company, 
he said they are all on a dividend paying 
basis and are all gilt edged. There are 
no priority obligations. The assets have 
increased 50% in three years. It has $5 
million surplus which gives it a 15% 
margin. 

In speaking of the head office em- 
ployes he said that the number has not 
increased in three years and yet 60% 
more business is being taken care of. 


M. C. Chier’s Talk 


Mr. Chier led the field last year in 
point of production. He gained admis- 
sion to the Million Dollar Round Table. 
He started as an agent in 1936 and led 
the force for four years and was second 
for four years. Now he jumped back to 
first place. He laid great stress on the 
necessity of building prestige. He said 
that he is devoting 20% of his time to 
prestige building in different ways. The 
basis of prestige is confidence and that 
is the foundation of all life insurance 
sales. When buyers have confidence in 
an agent it means that his reputation is 
made. 


D. G. Johnson’s Suggestions 


D. G. Johnson analyzed recent cases 
in his agency which taught a valuable 
lesson. He has devoted much time to 
the company’s group retirement and 
pension plan. He said that he does not 
approach a prospect without getting an 
appointment and an agent cannot get an 
apointment without having prestige. A 
number of young men are being rejected 
for service and nearly all can be counted 
life insurance prospects. He said that 
he had interested a number of people in 
taking out insurance and discounting fu- 
ture premiums as far as the company 
would allow. This makes, he said, a 
fair investment. 


Likes 30 Payment Form 


Mr. Johnson asserted that taking the 
mine run of prospects he would recom- 
mend the 30 payment life policy. It is 
very flexible and meets varied demands. 
He thinks that the life insurance man 
should not attempt to be all things to a 
prospect. The attorney and the account- 
ant should have their say. 

F. J. Maresen of Grand Rapids, Mich., 
said that the juvenile policy makes a 
great opener. A father is interested in 
talking about insurance on his children. 
He can get a good rate and at some fu- 
ture can turn the policies over to the 
children to complete and they have the 
advantage of much lower premium rate. 


Show Round Table 
Make-up by 
Company Affiliation 


Of the life and qualifying members of 
the 1944 Million Dollar Round Table, 12 
are Northwestern Mutual men; 10 
Massachuetts Mutual; eight each from 
Equitable Society and Mutual Benefit; 
seven New England Mutual; four Penn 
Mutual; four are independents; three Mu- 
tual Life; two each National Life, Fidel- 
ity Mutual; Aetna Life, New York Life, 
and Travelers. Companies with one each 
are United Benefit, West Coast, Home, 
Sun of Canada, John Hancock, Canada, 
Union Central, Protective, State Mutual, 
Indianapolis, Acacia and California-West- 
ern States. 

Of the qualifying members 45 are with 
Northwestern Mutual, 21 New England 
Mutual, 20 New York Life, 17 Massachu- 
setts Mutual, 11 Mutual Benefit, nine are 
independents, eight Equitable Society, 
seven each Equitable of Iowa and Jeffer- 
son Standard, six Union Central, five each 
Occidental Life and Acacia Mutual, four 
each Mutual Life, John Hancock, and 
Provident Mutual, three each Home, Con- 
necticut General, Penn Mutual, Connecti- 
cut Mutual, Continental American, Great 
West, Phoenix Mutual, and Security Mu- 
tual, ‘New York. Two each Northwestern 
National, Southwestern, Sun of Canada, 
Prudential, California-W estern States, 
Travelers, State Mutual, Pacific Mutual, 
and one each National, Fidelity Mutual, 
Manhattan, Bankers of Nebraska, Canada, 
Continental Assurance, Prudential of 


Great Britain, Volunteer State, Columbus’ 


Mutual, Provident Life & Accident, 
liance, Bankers National, 
American National Great 
lumbian National, 
Central of Chicago. 
Of the life members 10 are with Equi- 
table Society, eight Massachusetts Mu- 
tual, six Penn Mutual, six are independ- 
ents, five each Mutual Benefit and North- 
western Mutual, three each John Han- 
cock, Provident Mutual and Connecticut 
Mutual, two each Reliance, New England, 
State Mutual, Connecticut General, and 
one each Jefferson Standard, Pacific Mu- 
tual, Guardian, Home, Aetna, Mutual, 
Union Central, Minnesota Mutual, Na- 
tional, Constitution, Great Southern, 


Re- 
Manufacturers, 
Southern, Co- 
Bankers of Iowa, and 


















































LIFE INSURANCE PORTFOLIO 
CHANGES CONTRIBUTE TO 
EARNING RATE DROP 
PERCENTAGE OF 
U.S. GOVT, TOTAL ASSETS 
STATE, 35%, 41% 
MUNICIPAL | 27% 
AND 
CANADIAN 
SECURITIES Bes 
1939 1942 1943 
PERCENTAGE OF 
— TOTAL ASSETS 
UTILITY, VY, 29%, 27° 
RAILROAD, - 
INDUSTRIAL 
SECURITIES | 
1939 1942 194: 
PERCENTAGE OF 
TOTAL ASSETS 
MORTGAGES 
AND 26% 247 210 
ESTATE yb 
1939 1942 1943 
NET 
EARNING 
RATE 
ON 
INVESTED 
ASSETS 
1939 1942 1943 
INSTITUTE OF LIFE INSURANCE 

















B. M. A., New York Life, Kansas City 
Life. 





“Planned Salesmanship,” by Cousins, 
the book for accident and health men. 
$3.00 from National Underwriter. 





GLOBE LIFE INSURANCE COMPANY 
OF ILLINOIS 


Offers Illinois Agents 
Exceptional Agency Opportunity 
VERY ATTRACTIVE CONTRACTS 
COMPLETE LIFE INSURANCE 
COVERAGE— AGES 0-60 


Excellent Line of Juvenile Policies 
FULL BENEFIT AGE 5 


For Particulars Worite Home 


O ffice--Address Since 1895 


431 South Dearborn St., Chicago, Illinois 
WM. J. ALEXANDER, PRESIDENT 














Wholesale, Group, 
Income and Retirement Plans. 


GENERAL AND DISTRICT AGENCY 


TERRITORY AVAILABLE IN 
Kentucky, Virginia, West Virginia 
and District of Columbia 


Portfolio includes all standard forms of Life and Endowment policies as well as 
Salary Deduction, Government Allotment, Juvenile, Family 

















George Washington Life Insurance Company 
Home Office 
CHARLESTON, roo VIRGINIA 
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ae = Curtin, resident manager in 

York City for THE NATIONAL 
NNDERWRITER since 1934, also has 
charge of selling THE NATIONAL 
UNDERWRITER’S publications and 
services among the New England 
agencies. 

Mr. Curtin started with THE NA- 
TIONAL UNDERWRITER as a spe- 
cialist on the ‘‘Fire, Casualty & 
Surety Bulletins,’’ the looseleaf educa- 
tional and reference service and soon 
rolled up a remarkable record. He 
has sold many group orders to com- 
pany offices for the use of home office 
and field personnel. Shortly afterward 
though he continued to specialize in 
the fire and casualty field, his work 
was expanded to include THE 
NATIONAL UNDERWRITER’S life 
publications, with particular emphasis 
on the Diamond Life Bulletins. 

As a young man Mr. Curtin won 


considerable renown as a sprint swim- 

ae. = = = a — - CONNECTICUT | 
University’s championship swimmin 

iam when he was freshman and Tater scribers for from 5 to 25 years. ene 


swam on New York Athletic Club 
teams. From the time he left school 
until 1934 he was employed by the 
National City Bank and by Wall Street 
brokerage houses and accounting firms. 
The other members of the Curtin 
family are his grac:ous wife, Emilie, 
and two attractive young daughters, 


Kathleen, age seven, and Elizabeth, 
age three. 
meme Life Ene. CO... .6cccccscccctve Hartford 
OS, eer Home Life—Springfield 
1) Penn Mut.—New York City 
NG, Moiese icccne eceee Metrop.—Providence 
Anderson. O. E......... John Hancock—Boston 
Aranyi, G. P ..N. Y. Life—New York City 
EOIN 6a ene F -sach ewes Aetna—Brooklyn 
Awde, Geo. E., Jr...... N. Y. Life—Providence 
Babineau, A. J...... John Hancock—Fitchburg 
Baldwin, L. E...... New Eng. Mut.—N. Y. City 
Bankers Life Ccompany........ New York City 
Banton, W. W.......... Conn. Mut.—Portland 
a ee Barker-Meader—Boston 
Barlow, H. E..........Conn. Gen.—Springfield 
Barnsley, J. C....... "Guardian Life—N. Y. City 
Benjamin, Louis Agcy............... Brockton 
Bethea, Osborne........ Penn Mut.—N. Y. City 
Blackader, W. L..... Equit., N. Y.—N. Y. City 
Blackmur, os ae Rnbee cers Mass. Mut.—Boston 
SS Sk eee Travelers—Hartford 
mee COnnsON & Wyatt, ....0.cccccccccccnce 
ae John Hancock—Boston 
Bogardus, J. O.......... Union Mutual—Boston 
Boireau, ERA Re Berkshire—Boston 


Wa 
Beit, Dalton, Chureh & Haitian... 6. ccsss 
Travelers—Boston 


Bookstaver, J. D........ Travelers—N. Y. City 
Boston Life ener YT NRE Boston 
COE” eae New York City 


-Guardian Life—N, Y. City 


Bragg, James E... 
-P:ov, Mut.—N. Y. City 


Brandwein, Frederick. 





a er Mass. Mut.—Boston 
Brayman, Julius....... .Metropolitan—Revere 
Buchholz, Frederick... N. Y. Life—N. Y. City 
Buckley, G. B........ “.N. W. Mut. —Springfield 
Burpee, C. H.. .Mut. Life N. Y.—Portland 
Burroughs, [a eee Nat. Vt.—Manchester 
NT: Gre Miss ccc ccceces Metrop.—Attleboro 
yrnes, James J........ Union Mut.—Pomfret 
Callahan, W. H....... Fidelity Mut.—Hartford 
SS A See Home Life—Boston 
Camps, Manuel Jr.. .John Hancock—N. Y. City 


Carlisle, W. C Phoenix Mut.—Winchester 
Carman, Earl J........ Metropolitan—Brooklyn 

Aetna—Worcester 
Catlin, Kenneth. .. Phoenix Mut.—New Haven 


Cavanagh, H. .Mut. Life N. Y.—Hartford 
so Russi Sec ae coset Boston 
ee ae State Mut. Life—Boston 
Clucas, L. A. AL ee Pee Berkshire—Pittsfield 
Codd, Michael P.............000¢ Staten Island 
Collins, Chas. F.. ..New Eng. Mut.—Boston 
Collins, W. E....... John Hancock—W orcester 
Connecticut General ...............-. Boston 
Connecticut General ...............+ Hartford 
Connecticut General .............. Providence 
Connecticut Mutual .................- Hartford 
Connell, Clancy D.....Prov. Mut.—N. Y. City 
Cook Agcy......... Union Mutual—Providence 
Re John ——— Boston 


Curtis, Albert......... New Eng. Mut.—Boston 
Cushman, W. B....... N. W. Mutual—Portland 
Daley, ~— er John Hancock—Malden 
..Prov. Life & Trust—Hartford 


for The Diamond Life Bulletins. 
He is a good man in good terri- 
tory. If you are now a subscrib- 
er to D. L. B., he will help you 
get the most use from your 
Service; if you aren't a subscrib- 
er — let him show you why you 
should be. 


All of these gentlemen have been sub- 


Thank you, gentlemen. 


Dennison, W. H.......Metropolitan. .S. Boston 
Derby, E. M......Life Und. Assn.—N. Y. City 


Dickey, Allen L........ Prov. Mut.—N. Y. City 
Dinneen, Edw. A........... Metrop.—Brockton 
Doherty, Gerald M...... Oe ge! Mut.—Boston 
Dorr, Glenn B........) . W. Mutual—Hortford 
Dowell, Dudley......... Ne Y. Life—N. Y. City 
Re SBE ives cnecenexes Metropolitan—Sa!em 
Dunlaevy, Cleaves & Burnham...... N. Y. City 


Dunn, F:ank J.....Union Central—New Haven 
Early, Ernest H.....N. W. Mutual—N. Y. City 
Eastern Life Ins. Co N. Y. City 
Eberth, Sherwood S.......ccsseses 
Eisendrath, J. M...Guardian Life— N. Y. City 
Euban, Gerald A.. .Prudential—N. Y. City 
Fair, F Prudential—Boston 










Ferguson, C. A............State Mut.—Boston 
Pier Ge COmien. ..0. i ceacans Trave!ers—Boston 
Finley, Chas. Az... «<< Home Life—N. Y. City 
Florer, H. W..............Aetna Life—Boston 
Foster, Guy L..... John Hancock—Manchester 
Fraser Agcy......... Conn. Mutual-——-N. Y. City 
Freid, Isadore..... New Eng. Mut.—N. Y. City 
Frye, John H. Jr........ Prov. Mut.—Portland 


Gardiner, Harry....John Hancock—N. Y. City 


elles, M.. ..- Mutual Life N. Y.—N. Y. City 
Gilmour Rothery.......... Prudential—Boston 
Girdner. C. D........: Phoenix Mut.—Brook!yn 


United Life & Ace.—Hartford 
Goldstein, Aaron B....Metropolitan—Roxbury 
Goldstein, Meyer M....Conn. Mut.—N. Y. City 
Gordy, C. .Fide! ity Mutua!—New Haven 
Goulden, Cock & Gudeon.Conn. Gen.—N. Y. C. 
on | ip ASR Sun Life, Can.—New Haven 
Gray, Harry F. es ey Mut.—N. Y. C. 
Greene, J. A.. Mut. Life N. Y—Worcester 
Greenland, TE RRO Metrop.—N. Y. City 


Glass, Manuel... 


Guberman, Louis..Union Central—N. Y. City 
Guest, R. C........State Mut. Life—Worcester 
Gumamere, S. Jo...0s/ccs Prov. Mut.—Wo:cester 
PRs Bee ks ccwewnes N. W. Mutual—Greenfield 
Hammer, Alexander M..... Prov. Mut.—Boston 
Hancel, Max J........ Cont. Amer.—N., Y. City 
Hartenberg, I. L.. Unit. Life & Acc. —Bridgeport 
Hauser, Alfred E........ N. Y. Life—N. Y. City 
EON, SO Wc niiawsWeecwdavscceeadadnenee 
ERE Arthur C. Perry Co.—Presque Is!e 
- =e J Gt Travelers—Bangor 
F. B.........Mut. Life N. Y.—Manchester 
ess & Ellison...... Equit. of Ia.—N. Y. City 
Holcombe, J. Marshall, Jr.........scceces 


....Life Ins. Sales Research Bur.—Hantford 
House, W. W....New England Mut.—Hartford 


CS ae Penn Mutual—N., Y. City 
Ireland, Stephen. ......State Mut.—Worcester 
i ere Union Mut.—Portland 
Irwin, H. iteccaweeud Mass. — —Springfield 
TRG CIR i'e'a's oye Keaaaeetel New York City 
Jacoby, Harry......... Home Life—N. Y. City 
Jaquith, W. H., II...... Mass. Mut.—Lawrence 
Johannsen, A. J.......N. W. Mut.—N. Y. City 
Johnson, Wm. E. Jr...Mut. Ben.—Manchester 
Johnson, Wm. E. Jr.........Mut. Ben.—Boston 
Bo ee fe ere State Mut.—Concord 
Jones, J. D. E. Jr....Equit. N. Y.—Providence 
Joseph, Abram G....... Home Life—N. Y. City 
Josephson, Halsey D....Mut. Ben.—Brooklyn 
Joyce, James P........ Phoenix Mut.—Holyoke 
Jule, Jos. f Deis eneeela John Hancock—Brooklyn 
MU ME icvecciccseces?s Prudential—Boston 
Kasche, Harold E..........Aetna—Springfield 


<« This man covers this territory > 
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Beane, D. C....65.<% Mass. Mutual—N. Y. City 
Kee, W. H.. ..Mutual Life N. Y. —Brooklyn 
nC ee coke cn vecdeeea Aetna—N., Y. City 
Keiser, M. E....... John Hancock—Springfield 


..Nat. Life—New Canaan 
.Fidelity Mut.—N. Y. City 


Kelly, I. Austin III. 
Met: op.—Northampton 


Kiernan, John 
pi iy, 2: See Prudential—Portland 
Knight, Chas. B. Agcy...Union Cent.—N. Y. C. 
Knight, Gardner K Berkshire—Pittsfield 
Knowlton, 

Sadan. "John C. McNamara Org.—N. Y. C. 
Krick, Howard V.....Penn Mut.—New Haven 





er. Se RY See Sun Life—Hartford 
Lanigan, Jos. A.......Mut. Life N. Y.—Boston 
Lathrop, R. J....Marsh McLennan—N., Y. City 
Fj ae A, a Metrop.—Dorchester 
eg eee Penn Mutual—Westport 
Leon, Walter....... Union Centra!—N. Y. City 
Lewis, Gibson.......... Mass. Mut.—Brooklyn 


Leyendecker & Schnur. Lg yy ae Y. City 
Lifshey, Lawrence L. . Life—N. Y. City 


Litchard & Cook..... Mass “Mut. —Springfield 
Lothgren, E. T..... . W. Mut.—Providence 
[PO =e) Sey Aetna—Bridgeport 
[Pe an: ee Aetna—New Haven 
WE Rd icaiccsuetcacsaad New York City 
MacCallum, Malco'm..Conn. Mut.—B:idgepovt 
MacCallum, Stuart..... Equit. NY—N. Y. City 
Maclean, A’ex. T......Mass. “. —Springfie'd 
Manhattan Life...............)} New York City 
pa eee reee New York City 
Margolis, Max M.Sun Life, Can. Sees Bedford 
Marsh & — a ee rrr Y. City 
jp on AS ee John EER a Beston 
Martens, we ARE AAS} Metropolitan—Boston 
Matthews, A. C...... New Eng. Mut.—Rutland 
Moran, A. Aus. << ccs Columbian Nat.—Boston 


MeMillan, Clifford L...N. W. Mut.—N. Y. City 
MeNamra, John C.....Home Life—N. Y. City 






McNulty, John A....... Prudential—N. Y. City 
Mendes, Geo. L.....Guardian Life..N. Y. City 
Merriam, C. S......... Union Cent.—Springfield 
Metropolitan Life.............. New York City 


Milligan, ee. - r=. Y. City 


Miner, LeRoy A........ quit. NY—N., Y. City 
oe ee Stafe Mat Life—New Haven 
Monarch Life Ins. Co.............6. Springfield 
it eA Se ey hushed -Peentdionen 


Morse, K. L........New Eng. Mut.—Worcester 
Mulcahy, John J.....John Hancock—Lawrence 
Munn, Donald M....... Home = = City 





Mutual Life of New York..........) Y. City 
Myer, Richard E.....Mut. Life NYLN. Y, City 

National Life of Vt...............- Montpelier 
ee FO” 4 2 ne Boston 
Neitlich, Geo.......... Metropolitan—Roxbury 
Nolet, W. H... ee eee 
O’Connell, Chas........) . Y. Life—N. Y. City 
COR IS cae ec ccicccesecunnss 


The Sturtevant Overin Co.—Brooklyn 


Owen, Earle D......... Sun Life, Can.—Boston 
Partridge, K. W....... New Eng. Mut.—Boston 
Patterson, Lloyd....... Mass. Mut—N. Y. City 
Peirce, E. H............Mut. Life—Providence 
iy Se Eee Metrop.—Haverhill 
bi i eer N. Y. Life—N. Y. City 
Phoenix Mutual Life................ Hartford 
Pirnie, Roderick...... Mass. Mut.—Providence 
POWOl, Fo. Mics oo cvced Loyal Prot. Ins.—Boston 
Quinby, Thayer...... Columbian Nat.—Boston 












Quinn, Daniel J......... Prudential— Brooklyn 
Rab, Prank P....... Equitable NY—N. Y. City 
MOG BOO <a ck xsccas Metropolitan—N. Y. City 
Recht, Rudolph........ N. W. Mut.—N. Y. City 
Redieas, J. J.....--. N. W. Mutua!—Worcester 
Reichert, Louis......... Travele's—N. Y. City 
Richards, C. L......... Equit. NY—Springfield 


Richardson. A. E. Jr......Mut. Trust—Boston 
Ricker, E. K...... Sun Life, Can.—Providence 


oS Sh a ee State Mut. Lirte—Worcester 
Robinson. Herman.. ... Travelers—-N. Y. City 
Rochon, F. L....... Sun Life, Can.—Portland 
Rooney- ‘Leventhal Agcy..Gua.dian—N, Y. City 
i ee ee Seer Penn Mutual—Boston 
Russell, 5 ay | Sp ER EE Coe Needham 
Sandberg, C. A.. - -Metropo: itan—N. Y. City 
Sanborn, Ralph........5 Sanborn Agcy.—Boston 


Sapirstein, Sam. .Cont. Amer.—Brooklyn 
Savings Bank Li. . Vint €8iic a oes cckekcai ton 

Sawyer. L. W. New Ene. Mut. -“Port'and 
Sayward, Dwight 1 "H....J. Hancock—Portland 
Seaite, Christ.. oi hvent 5 Mut.—Worcester 
Schirmer, Jos. M.. . Life—N. Y. City 
Segool, Matthew E.. “hae nas titan—Providence 


Seligson, Julius. . “Eq: titabe NY—N. Y. City 
Shearer, H. A......... Columbian Nat. Boston 
Shepard, C. G........... Aetna Life—Hartford 
Shoemaker, G. P........ Ce Mut.—N. Y. City 
OS Oe eee . Y. Life—N. Y. City 
Semmens. TE. S....0cccees . ‘avelers—New Haven 
Smyth, Harold...........) Nat. Life—Hartford 
a See res ser New York City 


. Prov. Mut.—N., Y. City 
Stanley, E. L........M::t. Li e NY—Springfie!d 
Stewart, Hencken & Will. .Prudent. —N. Y. C. 
Sundelson, _ ee Equit. NY—N. Y. City 


Sprague, Lewis C.... 





Taylor, Harold 4g Mut. NY—N. Y. City 
Torrey & —: Prov. Mut.—Providence 
BE Ee as evacnecs ’ ’Metropo! itan—N. Y. City 
Traub Satin esti Unicon Central—N, Y. City 
bin eee ee ee Boston 
pa Pe rere Bridgeport 
ye gt A ee Brooklyn 
yi. ere re Hartford 
Tee es Os onc Ha ccdkaacdcccuncen Jamaica 
Travelers Ins. anchester 
Travelers Ins. Co. New Haven 
Travelers Ins. New York City 
Be Chics nccceeentedacnees Portland 
EROS Bs Ces cvccekccapeeda Providence 
Pe i Gis 6s cc ccdockntacens Springfield 
“RN Es Oh oc ccccendeccueesi Worcester 
Travis, Seward F......... Metrop.—Providence 
Cee Came LIN oo. oc cas cseccsncees Boston 
United Life & Accident............... Concord 


Rei ssakedoass New York City 
Warshauer, Jack....Guardian Life—Brooklyn 
Watson, Wallace N......... Mut. Ben.—Boston 
Weiner, Abraham...... Equit. NY—N. Y. City 
Weiss, Chas. “3 -New Eng. Mut.—N. Y. City 


United States Life 


Wells, Edgar T -Nat. Tive—N. Y. City 
Whitaker, (Howard Wis. -Metrop.—Roslindale 
,. . {eae Puritan Li.e—Providence 
Williamsburg po Travelers—Brooklyn 
Winslow, Winthrop.New Eng. Mu.—Providence 
Wissman, H. C. Jr...... Equit. NY—N. Y. City 
Wofford, Harris L........ Prudent.—N. Y. City 
Weta ti. Bas i BGOs 64 Ke ccaesss New York City 
Wood, Hollis....... Mutual Benefit—Hartford 
Woodward, Ryan, Sharp & Davis...N. Y. City 
Writ, BGs ic cicscs Boston Mut.—Boston 
Young, Gerald H....... State Mut.—N. Y. City 
Youngman, Arthur V...Mut. Ben.—N. Y. City 
Bs Se dane vnccducedcacnusatenes Pawtucket 
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Higher Hills in Vermont 
This Year 





New Paid 
Life Insurance 
First Six Months 1944 


$30,085,548 
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We haven’t moved any of Vermont’s granite mountains but the record of the 
National Life of Vermont for the first six months of 1944 has reared some higher 
hills, as graphically set forth here. 


SEE Tg STP 


For the first six months of this year, the new paid production was $30,085,548 
as compared with $22,329,748 for the same period in 1943 — a gain of $7,755,800 
or 34.73%. 


For the first six months of this year the National’s gain in insurance in force 
totals $21,164,678 as against a gain of $12,202,921 in insurance in force for the 
first half of 1943 — a plus sign of 73.44%. 


The total insurance in force as of June 30, 1944 was $662,564,444, an all time 
high. 


For sixteen consecutive months National Life Insurance Agencies, although re- 
duced in manpower because of the war, have distributed more National Life insur- 


ance than each of the sixteen consecutive months of the years previous. 





NATIONAL LIFE company monreetier $WERMONT 
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“As solid as the granite hills of Vermont" 











